




The course will introduce the students to basic reliability principles at the systems and sub-systems 
level as well as analysis methods and decision-making processes based on reliability data. Topics 
include: review of probability and statistics, the important functions in reliability, the identification of 
an item's failure distribution, the reliability of series, parallel and redundant systems. 

The lectures are supplemented by assigned exercises and a project in a related area. 

Prerequisite(s): MAE209  
 
 
Note 1: This course is offered in French only.  
Note 2: An elective course for students of the Fourth Year taking Mechanical Engineering.  
3- 1- 4  
Credit(s): 1  
 

 

Athletics 
Course Descriptions  
PO 107  

The first year program is aimed at giving officer-cadets the tools to take charge of their personal fitness. 
Courses in that program include: theory on exercise physiology, nutrition, training principles and injury 
prevention. The practical contents expose officer-cadets to the different training methods commonly 
used in the Canadian Forces. They are also required to complete the Basic Military Swim Standard test. 
PO 207  

The second year program offers a variety of elective sport courses where officer-cadets select one course 
per term for a total of three sports. The second year program concentrates it's options on collective sports 
activities played within the Canadian Forces plus some other popular ones.  

Among those sports, we have soccer, broomball, spinning, volleyball, basketball, squash, badminton, 
handball, water polo, flag football and, softball. Students also acquire basic knowledge related to 
organizing sports tournaments.  
PO 307  

The third year program is developed to expose all officer-cadets to military skills requiring physical 
fitness. These courses introduce activities such as various forms of unarmed combat, different obstacle 
courses, waterborne training as well as military rappelling.  
PO 407  

The fourth year program offers a variety of elective sport courses and follows the same principles as the 
second year program. It concentrates it's options on individual sports and activities such as canoeing, 
rock climbing, Rappel Master course, advance weight training, swimming and life guarding, advanced 
unarmed combat, pressure points control tactics and spinning leadership. 
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Professional Military Training 
Course Descriptions  
General Military Knowledge  

The PO covers general knowledge regarding Canadian Forces policies and regulations such as drugs and 
alcohol, harrassment, counselling, duties and responsibilities, etc. This PO also covers RMC-specific 
knowledge such as College history, organization, Cadet Wing structure, etc. 
Personal Attributes  

Officers in the Canadian Forces must exhibit exemplary conduct and deportment at all times. Such 
conduct stems from well developed personal character traits such as honesty, integrity, loyalty, self 
respect, respect of others, responsibility, and courage. It includes the concept of "service before self," 
and the development of a work and play ethic to bring out the best in individuals and subordinates. 
These traits are developed and assessed throughout the 4yr programme. 
Teamwork  

Teamwork and cooperation are essential elements of a successful military unit. This PO provides 
practical opportunities for team building and fostering esprit-de-corps. It also develops the necessary 
confidence and trust in peers. The PO stresses the need to become a good follower and team player in 
order to become a good leader. 
Leadership  

The core element of officership is leadership. This PO provides practical opportunities to develop and 
practice leadership in a wide variety of scenarios. All opportunities for leadership, including Cadet Wing 
bar appointments, sports team captains, class leaders, class seniors, project and event organizers, etc. are 
exploited to expose OCdts to leadership challenges, and to assess their development and performance. 
The minimum requirement for successful completion of the programme is to perform satisfactorily as a 
Cadet Section Commander for one semester in either third or fourth year. 
Communications  

This PO is a follow-on to the material commenced during BOTP, and concentrates on the development 
of essential written and oral communication skills. These skills form a cornerstone of leadership and will 
be needed for all aspects of RMC life. 
Drill  

Drill is a powerful method to develop individual pride, mental alertness, precision, and esprit de corps 
which will assist OCdts to carry out orders instinctively and immediately at all times. The attainment of 
good discipline calls for a high development of personal qualities, particularly self-control and 
cooperation. Drill and formal parades are designed to develop these qualities so that their practice 
becomes habitual and will persist under the strain of activities in peace and war. This PO will teach 
OCdts foot, rifle, and sword drill, and will place OCdts in increasing levels of authority and 
responsibility on the parade square in order to further develop their self confidence and bearing.  

Training Periods  
PMT Training Periods  
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used to deliver the Military Component:  

YEAR  
ACTIVITY  1st 2nd 3rd 4th COMMENTS  

FALL SEMESTER                 
Cadet Wing Start-of-Year Weekend  A A A A    
Reunion Weekend  A A A A    
Battle of Britain  D D D D    
Remembrance Day  A A A A    
Wing Sports Day (Fall)  A A A A    
Christmas Ball  A E E A    

WINTER SEMESTER                 
Mess Dinner          A 1 per environment 
Wing Sports Day  A A A A    
West Point Weekend  A A A A    
MOC Weekend  A A A      
Colour Party Competition       D      
Sandhurst Competition  D D D D    
Sports Awards Ceremony  A A A A    
Copper Sunday/Battle of Atlantic Wknd A A A A    
Graduation Weekend  A A A A    

   

Legend:  A  All  E  Elective/Optional  
   D  Designated  S  If/When Scheduled   
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Division of Continuing Studies 
Officers of Administration  
Dean 

M.F. Bardon, rmc, BEng, MEng (RMC), PhD (Calgary), PEng 

Vice-Dean 

P. Constantineau, BA, MA (Montréal), PhD (Heidelberg) 

Director of Curriculum and Programme Coordinator 

T. Deceechi, BEng, MBA, PhD 

Continuing Studies Coordinator at Campus Fort St-Jean 

B. Mongeau, BScA, MScA, DScA (École Polytechnique), PEng 
General Information  
Mandate  

The mandate of the Division of Continuing Studies is to make university education available to all 
members of the CF, spouses of Regular Force members and DND civilian employees. From a small pilot 
project begun in 1996, the Division has undergone very rapid growth as demand for new programme 
and course offerings has exponentially increased.  

The addition of Professional Military Education (OPME) (in January 2002) added substantially to the 
number of students, and to the variety of locations within Canada and abroad where courses are now 
offered. In addition to the traditional method of classroom delivery, some courses are now offered 
packaged in a paper-based correspondence style, and by electronic learning either via the Internet or on 
CD-ROM.  

Our policies recognise CF and other professional training for credit towards undergraduate or advanced 
degrees. We also offer a growing number of unique degree programmes, specially tailored for CF 
members, such as the Bachelor of Military Arts & Science, the Master of Defence Management and 
Policy, and the Master of Arts in War Studies. These programmes provide an opportunity to combine 
professional career training with university courses, and offer the flexibility to undertake such 
challenging study at times and in formats suited to the circumstances created by life in the CF.  
Continuing Studies at RMC  

The degree programmes offered through the Division of Continuing Studies at RMC are thoroughly 
grounded in the elements of the military profession, permitting students to acquire a university degree 
regardless of where they live and work, and minimising any negative impact on their commitments to 
family and career. The programme integrates in-service training and experience with special and 
standard university courses. Courses are offered in English and French and students may complete 
assignments, essays and exams in the official language of their choice.  
Mission  

The mission of the Division of Continuing Studies is to provide lifelong learning opportunities to all 
members of the Canadian Forces (Regular and Reserve), spouses of Regular Force members, and full-
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time civilian employees of DND. 

Overall, the Division of Continuing Studies has four main roles: 

1. to identify and analyse the needs of continuing education 
2. to direct the development and availability of distance learning courses in co-operation with the 

departments 
3. to assist in the integration of new technologies and methodologies for distance learning 

educational systems 
4. to manage, jointly with the departments, the progress of all candidates in their studies and to 

contribute to their supervision 

Programme Principles 

The Royal Military College of Canada is an academic institution that understands the operational 
commitments of CF members. The degree programmes are designed with flexibility in mind and 
emphasize maximum efficiency and minimum time for completion, through application of the following 
principles: 

Accessibility: 

• Attendance on College grounds is not required 
• Many courses are offered in both official languages  
• Many courses are offered at the student's location, using the most appropriate distance learning 

mode 

Accreditation: 

• Full transferability of appropriate university credits obtained elsewhere 
• Full or partial credits as appropriate for in-service training 
• Accreditation for ¿Top-up¿ modules (a "Top-up" course is a course designed to take into account 

previous military training)  
• Credit(s) for second language proficiency  

Flexibility: 

• Timetables accommodate interruptions due to operational commitments 
• No rigid time limit is imposed for completion of a degree programme 

Relevance: 

• In-service related courses can make up a significant part of the content for some programmes 
• Standard courses will be taught, where possible, within the defence context  
• New courses specific to the defence context and unique to these programmes are designed and 

offered  

Modes of Delivery  

Continuing Studies courses are offered in two modes:  
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1. Classroom mode:  

Courses are offered at a number of bases across Canada by instructors selected by the appropriate RMC 
academic Modes of Delivery department and under the guidance of that department. The courses are 
chosen to meet requirements of Continuing Studies degree programmes.  

2. Distance learning mode:  

Distance learning courses are offered to students who wish to take courses for which there is insufficient 
demand to justify a classroom course, who are in isolated locations, or who cannot commit to classroom 
courses due to military requirements or family commitments.  
Other Programmes  

In addition to part-time studies, the Division provides administrative support to some full-time studies 
degree programmes. Part-time studies can be a lead-in to these programmes. 

1) Initial Baccalaureate Degree Programme (IBDP) 

Education is an essential and integral part of officer professional development and the CF encourages 
officers to pursue continuing education on their own volition. The CF has established a goal to have all 
officers hold a university degree, with the exception of those commissioned from the ranks. In support 
of this goal, the CF has established a programme to provide subsidized education to eligible officers in 
pursuit of their initial baccalaureate degree.  

DAOD 5031-7 outlines the conditions and benefits associated with this programme. It does not preclude 
other initiatives that have been put in place in support of continuing education. 

2) University Training Plan - Non-commissioned Members (UTPNCM) 

The UTPNCM Programme is a DND-sponsored subsidization plan open to certain non-commissioned 
members of the CF who meet the academic requirements for admission to RMC or other Canadian 
universities as candidates for a baccalaureate degree. Depending on their level of academic standing, 
UTPNCM candidates may enter either at the first-year level or with an advanced standing. Except for 
certain allowances made for age, service experience, and marital status, these officer cadets must meet 
substantially the same academic and military requirements as those in the Regular Officer Training Plan.

The conditions governing eligibility, application, and selection procedures are set forth in CFAO 9-13, 
and as modified by subsequent orders. 
Continuing Studies Committee  

The Continuing Studies Committee, a committee of Faculty Board with representation from each 
academic department, acts as a steering committee for the administration of all continuing education 
activities and is responsible for the academic governance of the non-resident undergraduate 
programmes. The Continuing Studies Committee makes recommendations to Faculty Board concerning 
the development and approval of Undergraduate Programmes offered through the Division of 
Continuing Studies and the accreditation of courses offered by other organisations.  

The membership of the Continuing Studies Committee, chaired by the Director of Curriculum, consists 
of  

• a representative from each academic department  
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• the Registrar  
• the Chair of the Syllabus Committee or delegate  
• the Director of Course Development, 
• the Director of Course Delivery and 
• the Director of Prior Learning Assessment and Recognition  

On behalf of Faculty Board, the Committee adjudicates the registration and Programme of Study for 
Continuing Studies students, acts as a marks committee for Continuing Studies courses, prepares and 
maintains the Continuing Studies Calendar, and schedules regular meetings thrice annually, holding 
special meetings as required. 
Admission & Registration  
Admission And Registration (Undergraduate Studies)  

Except for Visiting and Interest Only Students, individuals must first be admitted into a Programme of 
Study in order to register in a course offered through the Division of Continuing Studies. However, since 
the processing of admission applications may take months, students filing their first application for 
admission into a programme of study offered through the Division of Continuing Studies may also fill 
out and send in their Course Registration Form . While their application for admission is being 
processed and until they are formally admitted into a programme of study, students have the status of 
Interest Only Students. Interest Only Students need not meet all the criteria for admission into a 
programme of study, but must nonetheless meet the prerequisites for registration in the individual 
courses in which they wish to register.  

For more information on the Academic Regulations and the criteria for admission into the programmes 
of study offered through the Division of Continuing Studies, please consult RMC's website: http: 
//www.rmc.ca/academic/registrar/ programme/index_e.htm. 
Admission Qualifications  

Individuals interested in admission into a programme must meet certain qualifications. The specific 
eligibility requirements for the Undergraduate Programmes of Study offered through the Division of 
Continuing Studies are outlined below.  

The Continuing Studies Undergraduate Programme is open to all  

• MOC qualified members of the Canadian Forces, including members of the Reserve Forces  
• Members who aren't yet MOC qualified, but who apply with the recommendation of the unit's 

Formation Commander  
• full-time civilian employees of DND  
• spouses of Regular Force members  

who have completed senior matriculation or equivalent, or who meet the conditions for admission as a 
mature student.  

Applications from mature students 23 years of age or older on the date of registration will be considered 
on their individual merit. Mature students applying must submit a letter describing their background, 
experience, and educational goals.  
Admission Procedure  

Individuals who wish to be considered for admission into an Undergraduate Programme of Study must 
complete and submit an Undergraduate Studies Application - along with supporting documentation - to 
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DCS for approval.  

The following documents must be included with the Application:  

• If a Regular Force member, a Military Personnel Record Resume (MPRR) (formerly CF 490A)  
• If Reserve Force member, a CF 1007 Record of Service  
• If a spouse of a Regular Force member, a copy of your spouse's Military Personnel Record 

Resume (MPRR) (formerly CF 490A)  
• Official transcripts of all college, CEGEP, or university courses completed  
• For students interested in registering in a university programme other than the BMASc, official 

secondary-school transcripts  
• A one-page summary of your academic background  
• Payment of the administrative fee for the processing of an application for admission  

The Undergraduate Studies Application can be found in the Annex section of the DCS calendar. Mail or 
Fax the completed application to DCS.  

Note: Individuals only need to be admitted into a programme once.  
Prior Learning Assessments  

Students applying for admission into a Programme of Study who have completed programmes or 
courses at other universities or community colleges, or professional training courses taken either within 
the CF or through some other organization (whether in Canada or abroad), may seek to have their prior 
learning at a university level recognized by RMC. The following section describes how applicants for 
admission into a programme of study offered through the Division of Continuing Studies may seek and 
obtain advanced standing in their chosen programme of study at RMC. 
Request for Transfer Credits  

Applicants for admission into a Programme of Study who have completed programmes or courses at 
other universities or community colleges, whether in Canada or abroad, and who wish to have this form 
of their prior learning recognized and counted towards the degree or certificate they are seeking at RMC 
should complete and send, along with their Undergraduate Studies Application , a Request for Transfer 
Credits .  

For their Request for Transfer Credits to be considered, applicants must include  

• Official transcripts from the post-secondary institutions, whether universities or colleges, at 
which they have completed programmes or courses  

• Payment of the administrative fee for the assessment by RMC of their prior learning at a 
university level  

The assessment by RMC of a request for transfer credits takes weeks, and in some cases several months, 
especially if the documentation on the courses for which transfer credits are sought is hard to come by. 
In order to accelerate the processing of their request, applicants are invited to provide along with their 
application and official transcripts, whenever possible, an official description and/or an outline of the 
courses they have taken and for which they are seeking transfer credits.  

It should be noted that current Undergraduate Academic Regulations at RMC do not allow the granting 
of transfer credits for courses in which a grade of less than C- or 60% has been achieved, unless there is 
a Memorandum of Understanding between RMC and a university or a consortium of universities or 
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colleges to which RMC is a party.  

Once the assessment is completed, students will receive a summary sheet explaining what credits have 
been awarded and what credits are required to complete the chosen programme of study. As of 1 June, 
2004, RMC has been authorized to levy an administrative fee for the posting of transfer credits on the 
student's transcript. Thus, the summary sheet sent to the student may in future also include a statement 
regarding the posting fee for the awarded transfer credits. Students of RMC who are members of the CF 
may be entitled to a reimbursement of some or all of the administrative fees RMC has been authorized to 
levy. See Academic Reimbursement. 
Assessment and Recognition of Professional Training  

The Faculty Council of RMC, on the recommendation of a department, the Continuing Studies 
Committee and the Faculty Board of RMC, may also approve university credits based on  

• Military training and qualifications, whether obtained within Canada or abroad, recognized as 
learning at a university level  

• Some other professional training course or programme given by an organization other than a 
post-secondary institution  

• Special university-level courses designed to augment and "Top-up" military training and 
experience  

Presently, only students who are admitted or apply to be admitted into a BMASc programme may apply 
for and be awarded credits for professional training. To apply, the student must fill out a Request for 
Assessment and Recognition of Professional Training form and send it to DCS. Before filling out and 
sending this form, applicants to the BMASc should consult the BMASc Table of Equivalencies found in 
the Annex to view the list of military training courses RMC has already assessed and awarded 
undergraduate credit.  

Along with the completed Request for Assessment and Recognition of Professional Training, the 
application must include the following:  

• If a Regular Force member, a Military Personnel Record Resume (MPRR) (formerly CF 490A)  
• If a Reserve Force member, a CF 1007 Record of Service  
• Payment of the administrative fee for a preliminary assessment of the application, which is non-

refundable, and payment for the Prior Learning assessment itself at the Canadian or International 
Students rate, as applicable. (Refer to fee table)  

If the student is requesting the assessment and recognition of a professional training course that has not 
been taken with the CF, the application must include a certificate or some proof that the course was 
completed successfully as well as the documentation of the course such as the training plan or the course 
manual (or a photocopy thereof).  

Once the assessment is completed, students will receive a summary sheet explaining what credits have 
been awarded and what credits are required to complete the chosen programme of study. As of 1 June, 
2004, RMC has been authorized to levy an administrative fee for the posting of PLAR credits on the 
student's transcript. Thus, the summary sheet sent to the student may in future also include a statement 
regarding the posting fee for the awarded PLAR credits. To find out when the payment of these fees will 
be required, how they should be paid and how they can be reimbursed, please consult the DCS website 
at http: //www.rmc.ca/academic/continuing/.  

Students of RMC who are members of the CF may be entitled to a reimbursement of the administrative 
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fees RMC has been authorized to levy, in whole or in part. See Academic Reimbursement.  
CFMSP (OPME) Assessments  

CFMSP (OPME) assessments are performed by the Prior Learning Assessment and Recognition (PLAR) 
Section. Appropriate university and college courses and military training are considered for military 
equivalencies in the OPME programme. Requests for military equivalency must be directed in writing to 
the PLAR Section and must include  

• a copy of appropriate transcripts and course outlines (if available)  
• student number from the credit-granting institution  
• a copy of Member Personnel Record Resume (MPRR)  
• maiden name (if applicable)  
• current mailing address  

CMC graduates must submit both their college number and MPRR. Transcripts and course outlines are 
not required.  

Please note: Military equivalencies granted in the OPME programme result in military credit toward the 
completion of the OPME programme. They are not academic equivalencies and do not result in 
academic credit at RMC.  

The PLAR Section of RMC can be reached at the following address:  

PLAR  
Division of Continuing Studies  
Royal Military College of Canada  
PO Box 17000, Station Forces  
Kingston, ON  
K7K7B4  

Email: plar@rmc.ca  
Course Registration and Fees  

All courses offered through the Division of Continuing Studies have limited enrolment and all 
registrations require approval from the Division of Continuing Studies.  

To register for a course, individuals must complete a course registration form and pay a registration fee. 
There is a separate form and fee structure for undergraduate courses and for the CFMSP(OPME) 
Programme.  

Students admitted to the undergraduate programme register for courses using the Course Registration 
and Payment Form - Undergraduate . Tuition rates for the current academic year are detailed on the 
registration form.  

Individuals admitted to CFMSP(OPME) register for CFMSP(OPME) courses using the Course 
Registration Form - OPME . If the successful completion of the OPME programme is a career 
requirement for them, eligible officers need not pay for registration fees nor for course packages. 
However, the payment of fees may be required as of April 1, 2004 in the case of withdrawal from a 
course that is due neither to illness nor to a deployment. For more information on OPME Course 
Registrations, please visit the OPME website at http: //www.opme.forces.gc.ca/.  
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The necessary course registration forms can be found in the Annex section of the DCS calendar or on 
the RMC website. Mail or fax the completed form to the Division of Continuing Studies. The fax 
number for DCS is on the form.  

Notes 

1. Course registrations are not accepted over the phone.  
2. It is not recommended that a student register in a senior-level course prior to successfully 

completing some junior-level courses. 

Fees and Payments  

DCS undergraduate course registrations are not processed without payment. Payments can be made by  

• cheque  
• money order  
• credit card (MasterCard or Visa only)  

Cheques and money orders should be made payable to "Receiver General for Canada." Credit card 
payments should include the card number and the expiry date.  
Academic Reimbursement  

Canadian Force members will receive a tuition income tax receipt at the end of the fiscal year. Military 
members should consult DAOD 5031-3 for academic reimbursement procedures or consult their local 
Base/Wing/Camp Education Officer or Personnel Selection Officer.  

Academic Programmes 
Undergraduate Programmes  
Bachelor of Military Arts and Science (BMASc)  

The BMASc is a unique degree programme for the CF, is thoroughly grounded in the elements of the 
military profession, and integrates in-service training with special and standard university courses. It is 
designed for the serving military member, and recognizes university-level achievement appropriate to 
the profession of arms.  

Though equivalent to a conventional three-year degree in terms of quality and quantity of instruction, 
the BMASc degree is designed to be earned over an extended period, integrating professional training 
and academic study.  

The BMASc degree is designed around a compulsory core, which includes credits for the university-
level courses that are part of the Officer Professional Military Education (OPME) Programme that was 
launched in January 2002. The compulsory core for the BMASc programme includes the following 10 
credits:  

• BAE101 - Management: Principles and Practices in a Canadian Defence Setting, or BAE100 - 
Principles of Management in a Defence Setting  

• HIE208 - Canadian Military History: A Study of War and Military History, 1867 to the Present, 
or another course in Military History, such as HIE205 - Canadian Military History: New France 
to 1870  
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• POE206 - The Canadian Forces and Modern Society: Civics, Politics and International Relations, 
or POE205 - Canadian Civics and Society, or POE316 - Introduction to International Relations  

• PSE402 - Leadership and Ethics  
• HIE475 - Technology, Society, and Warfare  
• Two credits in English Grammar and Literature  
• One more credit in Military Psychology and Leadership (PSE123 - Fundamentals of Human 

Psychology, or its equivalent)  
• Two credits in Science (Mathematics, Physics, Chemistry or Computer Science)  

At least 15 of the minimum 30 required course credits must have military content, as determined by the 
Continuing Studies Committee, and at least 10 of the course credits must be taken through RMC. An 
appropriate number (at least 10) must be at the senior level (third or fourth-year, or 300 or 400-level 
courses), and among these at least 5 must be earned through RMC.  

For the purpose of the BMASc degree, a credit with military content is defined as one in which the 
learning is directly related to a military topic. There are several ways in which a credit is considered to 
contain military credit:  

• the student has completed a course in which the main focus is clearly of a military nature (e.g., 
CCE304 - Military Chemistry, or HIE371 - War and the Military Profession)  

• the student has taken a general course but directed his/her personal research to areas of a military 
nature (ex: the student is taking a course on the rise of modern Germany but in which papers are 
focused on military aspects, such as "German Defensive Innovations on the Eastern Front, 1943-
44"). In these cases, students are required to submit proof of their research (i.e., a copy of the 
relevant papers) before any military content credits are granted  

• the student has completed an academic course which the Continuing Studies Committee deems 
to be directly relevant to the serving member's military career; and military training courses and 
proficiency that have been approved by the Continuing Studies Committee for academic credit  

RMC/DCS Courses Meeting the Military Course Content Requirements of the BMASc  

BMASc Table of Equivalencies  

BMASc Assessment / Summary Sheet  

Please note that those who have registered in the BMASc Programme prior to 1 Sept 2004 have the 
option of completing their studies following an earlier description of the core credits or the new one, 
which integrates the university-level courses of OPME or their equivalent.  
Bachelor of Military Arts and Science Honours (BMASc Hons)  

Though equivalent to a conventional four-year Honours degree in terms of quality and quantity of 
instruction, the BMASc (Hons) degree is designed to be earned over an extended period, integrating 
professional training and academic study. This 42-credit Honours degree with a specialization in 
Military Studies is designed for students registered in the BMASc Programme who intend to pursue 
graduate studies after completion of their Bachelor's degree. The students who will have completed the 
Honours Programme will have met one important requirement for admission into a Graduate Studies 
Programme.  

Those interested in registering in the BMASc Honours Programme are required to file an application 
with the Division of Continuing Studies once they have earned at least 20 university credits and 
maintained an average of not less than B- in their university courses. The application should also include 
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a topic for the Directed Research Project (DRP - see below).  

The BMASc (Hons) Programme has the same 10-credit core curriculum as the General Programme (see 
2.1 above), plus a Directed Research Project (MAS400), which counts for two credits, for a total of 12 
compulsory credits.  

At least 20 of the minimum 42 required course credits must have military content, as determined by the 
Continuing Studies Committee, and at least 20 (i.e., 18 one-term credits, plus 2 for the DRP) of the 
course credits must be taken through RMC. An appropriate number (at least 20) must be at the senior 
level (third or fourth-year, or 300 or 400-level courses). To ensure honours standing, students must 
achieve at least a B in the Directed Research Project (MAS400) and maintain at a minimum a B average 
in senior-level courses and at least a B- average in 400-level courses.  
Examination and Acceptance of the Directed Research Project (MAS400)  

Examination and Acceptance of the Directed Research Project (MAS400) 

The Directed Research Project is seen as a major component of the BMASc (Hons) degree in that it 
affords the student the opportunity to demonstrate his or her ability to critically analyse some element of 
his or her military experience. Students are required to submit a proposal to the Division of Continuing 
Studies, along with their application to be admitted into the programme. Upon acceptance of the 
proposal, a supervisor will be assigned and the work will be carried out under the guidance of that 
individual. If appropriate, this project may take the form of a technical project or a directed reading 
course with one or two major essays. Directed Readings allow students to explore subjects of particular 
interest through the execution of a series of assignments, while under the supervision of a university 
professor.  

The proposal (1-3 pages) must identify a general area of interest (e.g., twentieth-century Canadian Naval 
Strategy). Specifically, it must provide the following information:  

• why the area is of military interest  
• why the student is interested in the topic  
• the overall objective of the project  
• what issues the student would like to discuss  
• whether or not the research materials are expected to be readily available (i.e., is the material 

classified)  
• any extraordinary sources that might be required to carry out the work  
• a preliminary bibliography (approximately 20 titles)  
• the name of an advisor in the local area of the student (if applicable)  

During the review period, the Division of Continuing Studies, in consultation with the appropriate 
department head, will approve or reject the proposal. If approved, an appropriate supervisor will be 
selected for the student (or the suggested supervisor will be appointed).  

The supervisor will then, in consultation with the student, determine the specific aim of the research and 
direct the student's efforts towards the completion of a major research paper (generally at least 50 pages) 
or two or more smaller research papers (between 20 and 25 pages each). These papers must have a 
definite military content and represent significant individual research and critical analysis. All papers 
must be submitted according to an essay format deemed acceptable by the supervisor (e.g., The Chicago 
Manual of Style, or The Modern Language Association).  

The student and the supervisor will work out a timetable for the various parts of the work and for final 
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submission. Two copies must be submitted to the Division of Continuing Studies for final approval of 
the Directed Research Project credits. The paper(s) will be submitted to a second reader and the second 
reader, in conjunction with the supervisor, will determine the grade. The Directed Research Project must 
earn at least B to be counted as 2 credits towards the BMASc Honours degree.  

The DRP is awarded 2 senior credits and should be likened to an Honours thesis, which is normally 
completed within 2 consecutive terms. But because most DRPs are produced at a distance, there are 
some delays to be expected due to this circumstance. Thus, a 12-month due date is set for the final draft 
of the DRP, starting from the date the project has a supervisor and has been approved. An extension 
beyond this 12-month due date may only be granted by the Dean, the Vice Dean or the Director of 
Curriculum, Division of Continuing Studies, and only due to exceptional circumstances, such as illness 
or deployment, can be evidenced.  
Bachelor of Arts (BA)  

The Faculty of Arts offers, through the auspices of the Division of Continuing Studies, a 3-year General 
BA. This degree is not open to ROTP / RETP cadets. At least 30 credits must be completed. Of the 30 
credits, at least 20 must be in Arts, at least 15 must be RMC credits, and at least 10 of the 20 credits in 
Arts must be at the senior level.  

Interested students have the option of applying to a General BA programme without a chosen 
concentration, or to a General BA with a minor (8 credits) or with a concentration (12 credits) that will 
be indicated on the transcript. In the later case, at least 12 credits must be in the chosen discipline 
(Business Administration, History, Psychology, English, French, Political Science or Economics); of 
those, at least 6 must be at the senior level; as well, at least 6 of the 12 credits in the chosen 
concentration must be earned through RMC.  

The BA Programme with a concentration, offered through the Division of Continuing Studies, 
incorporates, in much the same manner as the BMASc, a compulsory core. Of the 30 credits required, 
the following 11 credits are mandatory:  

• BAE101 - Management: Principles and Practices in a Canadian Defence Setting, or BAE100 - 
Principles of Management in a Defence Setting  

• HIE208 - Canadian Military History: A Study of War and Military History, 1867 to the Present, 
or another course in Military History, such as HIE205 - Canadian Military History: New France 
to 1870  

• POE206 - The Canadian Forces and Modern Society: Civics, Politics and International Relations, 
or POE205 - Canadian Civics and Society, or POE316 - Introduction to International Relations  

• PSE402 - Leadership and Ethics  
• HIE475 - Technology, Society and Warfare  
• At least two credits in English Grammar and Literature  
• At least one credit in Canadian History  
• At least one more credit in Military Psychology and Leadership (PSE123 - Fundamentals of 

Human Psychology, or its equivalent)  
• At least two credits in Mathematics, Computer Science, Chemistry or Physics  

The BA Programme without a concentration, offered through the Division of Continuing Studies, 
includes the same 11 core credits as those listed above for the BA Programme with a chosen 
concentration, offered through the Division of Continuing Studies, to which, however, the following 
credit must be added:  
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• ECE103 - Elements of Microeconomics, or ECE104 - Elements of Macroeconomics  

The total number of mandatory credits in the BA Programme without a concentration, offered through 
the Division of Continuing Studies, is therefore 12.  

The General Bachelor of Arts programme without a concentration is offered to students who are 
interested in Arts courses, but initially have no particular interest in a specific field of study in Arts. The 
student who has chosen this programme will always have the option later in the course of his/her studies 
to register in the General Arts programme with a concentration.  

The General Bachelor of Arts programme with a concentration is offered to students who already have 
an interest in a given field of study in Arts. The concentrations in Arts have been designed by the 
departments in the Faculty of Arts in such a way as to make it easy for a student who has completed the 
programme with distinction to upgrade his/her degree to an Honours degree with a view to pursuing 
studies at the graduate level.  

Note that course offerings for the BA are limited at this time and completion of a degree may require 
attendance at RMC or the completion of some courses at other universities.  

Please note that those who have registered in the BA Programme offered through DCS prior to 1 Sept 
2004 have the option of completing their studies following an earlier description of the degree and of its 
core credits or the new one, which integrates the new description and the university-level OPME courses 
or their equivalent.  
Bachelor of Science (BSc)  

The Faculty Science offers, through the Division of Continuing Studies, a General BSc degree in a 
chosen minor in Science (Chemistry, Physics, Mathematics or Computer Science), indicated on the 
transcript, or without a minor. At least 30 credits must be completed. Of the 30 credits, at least 20 must 
be in Science, and at least 10 must be earned through RMC.  

Of the 20 credits in Science, 9 are either those of the First Year General Programme of RMC (listed 
below) or equivalent.  

Of the remaining 11 credits, at least 8 must meet the requirements of a minor as defined by the relevant 
Department or by the Faculty of Science (listed in the RMC Undergraduate Calendar), if the student has 
opted to register in the General BSc programme with a minor.  

The student who has opted for the General BSc programme without a minor may take any Science 
course that counts towards a Science degree, provided the prerequisites for the courses are met and the 9 
following credits of the First Year General Programme or equivalent are completed:  

• MAE101 - Introduction to Calculus (2 credits)  
• MAE129A - Introduction to Algebra (1 credit)  
• CSE101 - Introduction to Algorithms and Computing (1 credit)  
• PHE131 - Mechanics, 133 - Optics, and 135 - Experimental Physics, or PHE103 - General 

Physics (2.5 credits)  
• CCE101 - Engineering Chemistry (2.5 credits)  

The General Bachelor of Science programme without a concentration is offered to students who have a 
general interest in science courses, but who initially have no particular interest in a specific field of 
study in Science. The student who has chosen this programme will always have the option later in the 
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course of his/her studies to register in the General Science programme with a minor concentration, or in 
any other university programme requiring basic science courses.  

The General Bachelor of Science programme with a minor is offered to students who already have an 
interest in a given field of study in Science. The minor concentrations in Science have been designed by 
the departments in the Faculty of Science in such a way as to make it possible for a student who has 
completed the programme with distinction to upgrade the degree to an Honours degree with a view to 
pursuing studies at the graduate level.  

The General BSc Degree Programme, offered through the Division of Continuing Studies, incorporates, 
in much the same manner as the BMASc, a required core curriculum.  

Of the 30 credits required, the following 8 credits are mandatory:  

• BAE101 - Management: Principles and Practices in a Canadian Defence Setting, or BAE100 - 
Principles of Management in a Defence Setting  

• HIE208 - Canadian Military History: A Study of War and Military History, 1867 to the Present, 
or another course in Military History, such as HIE205 - Canadian Military History: New France 
to 1870  

• POE206 - The Canadian Forces and Modern Society: Civics, Politics and International Relations, 
or POE205 - Canadian Civics and Society, or POE316 - Introduction to International Relations  

• PSE402 - Leadership and Ethics  
• HIE475 - Technology, Society and Warfare  
• Two credits in English Grammar and Literature  
• One more credit in Military Psychology and Leadership (PSE123 - Fundamentals of Human 

Psychology, or its equivalent)  

Note that course offerings for the BSc are limited at this time and completion of a degree may require 
attendance at RMC or the completion of some courses at other universities.  

Please note that those who have registered in the BSc Programme offered through DCS prior to 1 Sept 
2004 have the option of completing their studies following an earlier description of the degree and of its 
core credits or the new one, which integrates the new description and the four university-level courses of 
OPME or their equivalent.  
Minor  

A minor in the Faculties of Science and Arts consists of 8 credits or their equivalent as specified by 
departmental regulations. Students admitted into the BSc, BA or the BMASc Honours programmes may 
undertake a minor in the Faculty of Science or in the Faculty of Arts with the permission of the 
appropriate Dean.  

Please consult the relevant departmental sections within the RMC Undergraduate Calendar for the 
specific requirements of a minor.  

Students admitted into the BMASc General programme may not apply for the recognition of a minor 
course of study to be indicated on their transcript. 
Certificate Programmes  
Management with Applications to Defence  

This Certificate is intended to allow individuals to gain a basic understanding of the defence 
management field. The topics include Principles of Management, Quantitative Methods, Marketing, 
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Information Systems, Financial and Management Accounting, Decision Making, and Fundamentals of 
Human Psychology. In addition, the Certificate can be applied to the three-year Continuing Studies 
General BA and BMASc degrees.  

The equivalent of 10 one-term courses is required for completion of the Certificate.  

Core courses (9 one-term courses):  

• BAE101 - Management: Principles and Practices in a Canadian Defence Setting, or BAE100 - 
Principles of Management in a Defence Setting  

• BAE216 - Marketing Fundamentals  
• BAE220 - Introduction to Information Technology and BAE240 - Human Resource 

Management in a Defence Setting  
• BAE244 - Quantitative Methods Applied to Defence Management  
• BAE246 - Financial Accounting with Applications to Defence  
• BAE266 - Management Decision-making in Defence  
• BAE304 - Management Accounting  
• PSE123 - Fundamentals of Human Psychology, or PSE228 - Group Dynamics  

Electives (1 of the following one-term courses):  

• BAE316 - Marketing Management  
• PSE301 - Organizational Behaviour and Leadership  

Environmental Protection  

Every task and activity within the Department of National Defence/Canadian Forces interacts with the 
environment. Personnel see environmental issues and expertise as an important component of their role 
with the Department.  

This programme will contribute to the achievement of the "DND Sustainable Development Strategy" by 
providing personnel with the skills, techniques, and knowledge they need to prevent pollution and 
conserve our environment. This programme offers students a Certificate in a field of interest to DND, as 
well as to government and private-sector employers. In addition, the Certificate can be applied to the 
three-year Continuing Studies General BA and BMASc degrees.  

The equivalent of 9 one-term courses is required for completion of the Certificate.  

Core courses (6 one-term courses + Directed Research Project):  

• CCE285 - Introduction to Environmental Impact Assessment  
• CCE289 - Impact of Science and Technology on the Environment  
• CCE304 - Military Chemistry (can be substituted by a recent university-level organic chemistry 

course)  
• CCE306 - Hazardous Materials Management (prerequisite: CCE304, or a recent university-level 

organic chemistry course)  
• CCE386 - Introduction to Environmental Management Systems  
• CCE485 - Waste Treatment Processes  
• MAS400 - Directed Research Project on current environmental issues (two-term course 

equivalent)  
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Electives (1 one-term course):  

• an Arts or Science course related to the environment  
• PHE108 - Introduction to Oceanography  

Graduate Studies Programmes  
Graduate Studies Programmes  

For information on Graduate Studies programmes offered through the Division of Continuing Studies, 
please refer to the Graduate Studies and Research Division Calendar found here: http: 
//www.rmc.ca/academic/grad /calendar/index_e.html 

• Master of Arts in War Studies  
• Master of Arts in Defence Management and Policy  

OPME  
Officer Professional Military Education  

This section of the Calendar is designed to give students participating in the Canadian Forces Military 
Studies Programme (Officer Professional Military Education [CFMSP (OPME)]) an overview of the 
programme. Students are strongly encouraged to contact the Counsellor Section if they have any 
questions pertaining to the programme. It should be noted that the university-level course component of 
this programme has been integrated into the BMASc programme, and also into the other two 
undergraduate programmes (BA & BSc) offered through DCS.  
Background  

References:  

A. CANFORGEN 082/00 ADM (HR-Mil) 041900Z Jul 00  
B. CANFORGEN 092/01 ADM (HR-Mil) 221200Z Aug 01  

Effective September 2000, the 6 Officer Professional Development Programme (OPDP) courses were 
replaced by 5 CF Military Studies Programme (CFMSP [OPME]) courses for Developmental Period 
Two (O-DP2). This was announced through reference A.  

The CFMSP (OPME) outlined at reference A was developed by the RMC Division of Continuing 
Studies (RMC/DCS) to deliver the DP2 Officer General Specification (OGS) Knowledge Component of 
the Officer Professional Development System (OPDS).  

MND direction and subsequent evolution of the Enhanced Leadership Model (ELM) project has led to a 
combined DP1/DP2 Programme that reduces the workload on the junior officer, eliminates duplication, 
and provides just-in-time learning. Officer Professional Military Education (OPME) as announced at 
reference B replaces O-DP2.  

The CFMSP (OPME) is intended to orient the junior officer to select topics within a common body of 
knowledge related to the military profession. From this body of knowledge, officers will begin to 
enhance their critical thinking skills and develop innovative responses to a myriad of issues. This is 
supported by a collaborative learning culture that begins the life-long appreciation for professional 
military development.  
Concept of Delivery  
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The courses are classified as either Professional-level or University-level and incorporate the body of 
professional knowledge in subject areas identified at the DP1 and DP2 levels. The Professional-level 
courses are DCE/DEF001 - Introduction to Defence Management and DCE/DEF002 - Introduction to 
Military Law; the remaining four courses, HIE/HIF208 - Canadian Military History, POE/POF206 - The 
Canadian Forces and Modern Society: Civics, Politics and International Relations, HIE/HIF475 - 
Technology, Society and Warfare, and PSE/PSF402 - Leadership and Ethics are at the University level. 

A Professional-level course is based on a depth of knowledge required of a professional officer, and 
students can expect to allocate 5-7 hours per week to studying.  

A University-level course is based on a depth of knowledge commensurate with undergraduate 
instruction and is designed to provoke independent thought and to enhance an officer's base for decision-
making. Such courses are either junior level (equivalent to a first or second-year university course) or 
senior level (equivalent to a third or fourth-year university course), and students can expect to allocate 9-
12 hours per week to studying.  

Please note that OPME courses have been developed in a modular format. A module covers a portion or 
subset of the course content and normally includes at least one assignment. The number of modules 
varies depending on the course. Students are expected to complete the modules in a specific sequence. 
Completion of a module occurs when the student successfully completes the assignment. This format 
develops flexibility within the programme to account for the Operational Tempo of units and personnel. 
OPME Eligibility  

• Regular Force Officers who have completed CFMSP (O-DP2) by July 2001 will be qualified 
DP1 & DP2 OPME.  

• Regular Force Officers who have not successfully completed one or more CFMSP (O-DP2) 
courses by 1 July 2001 must complete all OPME courses satisfactorily to meet the new Officer 
General Specifications (OGS) DP1 & DP2 OPME requirement.  

• Personnel who have successfully completed one or more CFMSP (O-DP2) courses by 1 July 
2001 must complete a total of five distinct O-DP2 or OPME courses for DP2 OPME 
qualification, to include Leadership and Ethics. For example, a student who has completed only 
CFMSP O-DP2) A. Defence Organization and Establishments, must now complete four (4) 
OPME courses, including Leadership and Ethics, to finish the programme.  

• After September 2003, the CFMSP (OPME) portion of DP2 is a requirement for promotion to 
Maj/LCdr in the Regular Force and for attendance at CF Command and Staff Course.  

Students admitted into a programme offered through DCS - who are neither officers nor members of the 
CF - may register in OPME university-level courses (or their equivalents) to meet core requirements of 
their academic programme. It should be noted that the educational objectives of the OPME professional-
level courses are met, in whole or in part, through RMC undergraduate courses: for instance, BAE101 - 
Management: Principles and Practices in a Canadian Defence Setting covers at a university level the 
subject matter taught in both modules of DCE001 - Introduction to Defence Management; POE488 - 
The Law of Armed Conflict covers at a university level the subject matter taught in Module 2 of 
DCE002 - Introduction to Military Law. It should also be noted that some graduate courses and seminars 
offered by RMC present another path toward OPME certification. For more information on these 
alternate paths toward OPME certification, please consult the DCS website or the PLAR Section within 
DCS.  
Military Certification and University Credit  

Professional-level OPME courses are considered passed (for military credit) when the student gets a 
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passing grade in both modules.  

University-level courses are considered passed (for military credit) when: 

a. all the required assignments or elements of evaluation have been handed in; and  
b. the cumulative mark for the whole course is over 50%. Thus, a student may fail one or more 

modules, yet pass the course, provided the student handed in all assignments.  

So long as an assignment or any other element of evaluation is missing, the course is not considered to 
have been completed, and hence is not passed.  

Students who have received PLAR credit for some modules must successfully complete (achieve a mark 
over 50% in) all the remaining modules to be considered as having passed the course for military credit. 
Students who have received PLAR credit for some modules, but who wish to receive a university credit 
for an OPME University-level course, must complete all the modules. 

Academic Regulations 
Definitions  
Definitions  

Academic Year: For full-time students, the period from September to May. The academic year is 
divided into two terms, Fall Term and Winter term. For the purposes of determining academic standing 
the Summer term is not normally considered to make up the academic year.  

Audit: Courses that are taken without the purpose of earning academic credit. A student must formally 
register to audit a course at the beginning of the term, subject to the permission of the instructor and the 
Department Head and will not normally be allowed to change to regular course status after registration 
deadlines have passed. The level of participation of auditing students will be determined by the 
instructor and will not normally include submission of assignments or writing exams. Audited courses 
will be annotated by the code "AU" on the transcript.  

Challenge Examination: An examination to test the knowledge of candidates in the subject matter of a 
particular course, the purpose of which is to establish a basis for the granting of credit for the course, 
without the normal requirements for attending the course and completing the usual course requirements. 
Course credits earned through successful passing of a Challenge Examination will be annotated as "CG" 
(Credit Granted) on the transcript. 

Concentration: A field of study within a Programme of Study. A concentration will be either Major or 
Minor depending on the number of courses completed in the field of study.  

Core Curriculum of RMC: Courses RMC students are required to take in order to prepare them to take 
on positions of leadership within the Canadian Forces. 

Course: A unit of study designated by a code and number in the Calendar. 

Course Grade: The grade assigned on completion of the course, based on assignments, practical work, 
examinations and/or other course requirements as determined by the course instructor. 

Credit: The equivalent, for all academic programmes, of a course consisting of about 39 hours of 
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lectures, normally delivered in one term. 

Credit Granted: Credit granted based on challenge exams, non-university courses or other types of 
experience which is assessed as duplicating RMC academic requirements. Credits granted on this basis 
are annotated on the transcript with the code "CG". 

Elective: A course belonging to another concentration a student may take to complete the minimum 
requirements of a Programme of Study. 

Exemption: Granted when a student is not required to complete a Mandatory course within a 
Programme of Study because of prior exposure to related material. An exemption does not earn 
academic credit, but will enable the student to replace the exempted course with another elective course 
in order to earn sufficient credits to satisfy degree requirements. The transcript is marked with the code 
"EXE". 

Extra course: A course which exceeds the requirements of the Programme of Study and which is taken 
only with the special permission of the Dean responsible for the programme in which the student is 
registered. The grades obtained in Extra Courses are counted in the student's term and cumulative 
averages, and when the Extra Course is within the field of study or concentration, the grade obtained in 
that course is taken into account with respect to the award of distinctions. 

Failure of a Course: A student is deemed to have failed a course if the student fails the normal 
requirements for a course and either does not successfully pass the supplemental examination for that 
course, is not permitted or chooses not to write the supplemental examination.  

Full Time Undergraduate Students: Those students registered in at least 80% of the credits of the full 
year programme for their Programme of Study once the deadline for course withdrawals has expired. 
Except for First Year, a full time student may, with the permission of the responsible department head, 
enrol in a maximum of one credit per term over the normal course load for the Programme of Study. 
Students wishing to enrol in more than one extra credit per term beyond the normal programme must 
first obtain permission of the responsible Dean. Minimum and maximum credits for full time status are 
presented in Table D-1.  

Interest Only Students: Students who enrol in courses without being admitted into a Programme of 
Study at RMC or another university. Normally "Interest Only" students may enrol in a maximum of 
three credits in a given term, and may not complete more than a total of six credits before being required 
to seek admission into a Programme of Study. 

Mandatory Course: A specific course which a student must pass, or otherwise receive credit, in order 
to complete a Programme of Study. 

Optional Courses: Courses within a concentration that are not Mandatory Courses. 

Part-Time Undergraduate Students: Students who are registered in less than 80% of the credits of the 
full year programme for their Programme of Study. A Part-Time Student may take a maximum course 
load of 3 credits in any one term and must complete at least one course every two years to remain 
registered in a Programme of Study. 

Pass: A student is deemed to have passed a course if the student completes all requirements for that 
course to the satisfaction of the instructor. 
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Programme of Study: The minimum set of courses required for the completion of a particular degree or 
certificate. 

Second Language Credits: Students achieving the bilingual standard (BBB) on official language tests 
will be awarded an unallocated junior credit with a mark of 90 percent. For comprehension, writing, and 
speaking, students will be awarded an additional credit with a mark of 90% for each score indicating 
fluency or better (C or E). A maximum of four such credits will be awarded for a student's second 
official language. A further two credits may be awarded on the same basis for other languages, subject 
to formal testing, for a maximum of 6 second language credits. All BBB and above credits will normally 
be allocated to the third year in a four year *full-time* program. Credits achieved in fourth year will be 
applied to that year. Credits granted on this basis are annotated on the transcript with the code 'SL'. 

Supplemental Examination: An examination or other form of academic evaluation taken by students 
who have not passed a course, in order to receive credit for the course. 

Term Average: The student's weighted average calculated at the end of any academic term based on all 
courses completed in that term plus the marks of all full-year courses which are in progress at that point.

Transfer Credits: Credits for work done at an accredited post-secondary institution, transfer credits 
may be granted for university courses that are assessed as satisfying RMC academic requirements, or as 
fulfilling the requirements for unallocated credits, provided that marks of C- or higher have been earned 
and an overall satisfactory academic record has been maintained. The minimum mark of C- is to be 
waived in cases where RMC has entered into a Memorandum of Understanding with another university 
or a consortium of universities requiring the parties to reciprocally recognize the passing grade in each 
other's courses, under conditions stipulated in the Memorandum. A transfer credit for a university-level 
course taken at a Community College or CEGEP may also be granted provided the mark is satisfactory; 
normally a maximum of ten such credits may be granted at an appropriate level, depending on the 
program of study. Course requirements that have been satisfied through Transfer Credit are annotated on 
the transcript with the code TC. 

Visiting Students: Students enrolled in a degree programme at another university who are authorized by 
their home university to take courses at RMC. Except where a formal exchange agreement exists, a 
Visiting Student must provide a letter of permission from the home university in order to be approved 
for registration in an RMC course.  
1. Degrees  
Table D-1  

Minimum And Maximum Course Loads For Full-Time Status 

Programme 
Minimum 

number of credits Normal Course Load 
Maximum number of 

credits 
Arts: 1st Year  4 per term/ 10 per 

academic year 
6 credits per term/ 12 
per academic year 

7 per term  

Arts (except Business 
Administration): 2nd, 3rd or 4th 
Year  

3 per term/ 8 per 
academic year 

5 credits per term/ 10 
per academic year 

6 per term  

Business Administration: 2nd, 3rd 
or 4th Year 

3 per term/ 8 per 
academic year 

Variable across Years  1 per term above the 
normal programme 

Science/Engineering: 1st Year 4 per term/ 10 per 
academic year 

6 credits per term/ 12.5 
per academic year 

7 per term  
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Science: 2nd, 3rd or 4th Year  3 per term/ 8 per 
academic year 

5 credits per term/ 10 
per academic year 

6 per term 

Engineering: 2nd 3rd or 4th Year 5 per term/ 10 per 
academic year 

Variable across 
programmes and Years- 

1 per term above the 
normal programme 

BMASc: all Years  3 per term/ 8 per 
academic year 

5 credits per term/ 10 
per academic year 

6 per term 
 
1. Degrees  

1.1 A degree of Bachelor of Arts (Honours), Bachelor of Arts (Concentration) or a Bachelor of Arts, 
Bachelor of Science (Honours), Bachelor of Science (Concentration) or a Bachelor of Science, a 
Bachelor of Engineering, a Bachelor of Military Arts and Science (Honours) or a Bachelor of Military 
Arts and Science, as appropriate, shall be granted by the Royal Military College of Canada to a student 
who has successfully completed the requirements of the College. The requirements for each of these 
degrees are specified in the appropriate sections and tables of the Undergraduate Calendar of RMC. 

1.2 A degree of Master of Arts (MA), Master of Science (MSc), Master of Applied Science (MASc), 
Master of Engineering (MEng), Master of Applied Military Science (MAMSc), Master of Business 
Administration (MBA), Master of Defence Studies (MDS) or Doctor of Philosophy (PhD) shall be 
granted by the Royal Military College of Canada to those who successfully complete the requirements 
of the College. The requirements for each of these degrees are specified in the appropriate sections of 
the Postgraduate Calendar of RMC. 

1.3 The degree Doctor of Laws (LLD) honoris causa, Doctor of Science (DSc) honoris causa, Doctor of 
Military Science (DScMil) honoris causa, or Doctor of Engineering (DEng) honoris causa may be 
granted by the Royal Military College of Canada to those who are worthy of the honour. 

1.4 The Senate may, for cause stated, deny a degree for any student. 
2. Certificates and Diplomas  
2. Certificates and Diplomas  

2.1 Certificates and diplomas are granted to students who have successfully completed the Programme 
of Studies leading to Certificates or Diplomas as specified in the appropriate Calendars and Brochures 
published by RMC.  
3. Honours Programmes of Study  
3. Honours Programmes of Study  

3.1 To earn an Honours Bachelor of Arts degree within a discipline, a student must successfully 
complete the required courses set out in the applicable Honours Programme of Study, with at least 20 
credits within the discipline, must maintain a minimum B average in the Honours courses in all 300 and 
400 level courses in their Honours Programme of Study, and must attain at least a B- average in the 400 
level courses.  

3.2 To earn an Honours Bachelor of Science degree within a discipline, a student must successfully 
complete the required courses set out in the applicable Honours Programme of Study and must maintain 
a minimum B- average in all 300 and 400 level courses prescribed by the Faculty of Science. 

3.3 To earn a Bachelor of Engineering degree within an approved engineering programme, a student 
must successfully complete all required courses set out within the applicable Programme of Study as 
prescribed by the Faculty of Engineering. 

3.4 To earn an Honours Bachelor of Military Arts and Science degree, a student must successfully 
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complete the required courses set out in the applicable Honours Programme of Study, with at least 20 
credits in Military Studies, must maintain a minimum B average in the Honours courses in all 300 and 
400 level courses in their Honours Programme of Study, must attain at least a B- average in the 400 
level courses and must achieve at least a B in the Directed Research Project (MAS 400). 

3.5 The Faculty Council may, for cause stated, remove a student from an Honours Programme of Study 
in Arts or Science at any time, even though the student may have obtained the standard required by these 
regulations 
4. Second Degrees  
4. Second Degrees  

4.1 The holder of an Undergraduate Degree from RMC or from another university may complete a 
second Undergraduate Degree at RMC, subject to the agreement of the Faculty and/or departments 
involved and to the following restrictions:  

a. The holder of an Honours degree from RMC or from another university may not apply to obtain 
from RMC a general degree in the same concentration;  

b. the student may not apply to register into a Programme of Study leading to a degree which has 
the same name as the first undergraduate degree he/she has obtained, except that the student may 
apply to be admitted to an Honours Programme of Study, if the first degree obtained is a general 
degree;  

c. the student has met the requirements for admission into the chosen Programme of Study, as 
determined by the Faculty and/or departments concerned.  

4.2 To obtain a Second Degree, the holder of a first undergraduate degree, whether from RMC or from 
another university, must complete at least half of the credits required by the chosen Programme of Study 
through RMC and meet all the requirements of the chosen Programme of Study as specified in the RMC 
Undergraduate Calendar. 
5. Upgraded Degrees  
5. Upgraded Degree  

5.1 The holder of a General Degree from RMC may apply to complete an Honours Programme at RMC, 
subject to the agreement of the Faculties and/or departments involved, if she/he has met the 
requirements for admission into the chosen Programme of Study, as determined by the Faculties and/or 
departments concerned.  

5.2 To obtain an Upgraded Degree, the holder of a General Degree from RMC must meet all the 
requirements of the chosen Honours Programme of Study as specified in the RMC Undergraduate 
Calendar. 
6. Changes in the Programme of Study  
6. Changes In The Programme Of Study  

6.1 In the case of a transfer of registration in a Programme of Study between Faculties, the approval of 
the Dean and the Head of the Department or Programme Co-ordinator to which the student requests 
transfer is required. 

6.2 The courses selected by any student may not be altered later than four weeks (28 days) after the 
beginning of the academic year or, in the case of single term courses, four weeks after the beginning of 
that term without the permission of the Dean of the Faculty in which the student is registered. 

6.3 Normally a student will not be permitted to withdraw from a course after the 7th week (49th day) of 
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the term. Courses dropped between the 4th and 7th week will be reflected as "Withdrawn/Abandonné" 
on the transcript, whereas after this period a mark will be assigned. In exceptional circumstances, the 
Dean may authorize a student to withdraw from a course at any time without academic penalty reflected 
on the transcript. 
7. Course Completion  
7. Course Completion  

7.1 A university degree certifies that its holder has attained a measurable level of academic achievement 
as established by a recognized system of evaluation. Thus the performance of each student in each 
course must be evaluated by the instructor or instructors responsible for the course. Final grades are 
determined by students' performance on one or more of the following:  

a. Assigned work: assignments, term papers, projects, oral presentations etc;  
b. Class participation which, in certain disciplines, may justify an attendance requirement;  
c. Progress tests;  
d. Laboratory tests and/or laboratory work;  
e. Mid-term and/or final examinations; and/or  
f. Level of written and/or oral expression.  

7.2 The weight accorded to the various elements is at the discretion of the instructor or instructors 
responsible for the course. At the beginning of a course the instructor shall provide students with the 
evaluation scheme in writing. The grading scheme cannot be altered without appropriate notice and 
normally should not be altered at all after seven weeks (49 days) into the term. 

7.3 For courses offered at a distance (correspondence or internet) through the Division of Continuing 
Studies, the elements to be used in determining the final grade and the weightings of these elements will 
be decided by the department from which the course emanates. Normally, a proctored examination will 
be required. 

7.4 For each course a student must complete term work and all assignments to the satisfaction of the 
department concerned. 

7.5 Students must normally complete all required course work prior to the last day of the term in which 
the course is offered. Students with incomplete work will normally receive a final grade based on work 
completed. Under exceptional circumstances, the Department Head may allow an incomplete grade to 
be assigned followed by the code "IN", provided that the student requests an incomplete grade and the 
instructor agrees to accept the outstanding work. (Prior to granting such a request, the Department Head 
may require a written appeal and/or medical certification or other documentation that demonstrates 
extenuating circumstances.) When the Department Head agrees to allow an incomplete grade to be 
awarded, the student will be advised in writing of the last acceptable date for receipt of late work.  

7.6 If a revised mark has not been submitted before the end of the following term, the "IN" annotation 
will be automatically deleted from the transcript and the interim mark will stand as the final mark. (This 
one-term maximum may be extended when failure to complete course requirements is clearly due to 
exceptional circumstances (i.e., not simply workload demands). However, when it is unlikely that a 
student will be able to complete a course due to Canadian Forces operational requirements, the student is 
encouraged to apply to withdraw without penalty.) 
8. Transcript Notations  
8. Transcript Notations  

8.1 In addition to numeric and letter grades, the Royal Military College of Canada uses the entries 
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shown in Table 8-1 on the student's Transcript to reflect course status:  

Table 8-1 Transcript Notations 

Transcript 
Notation Meaning 

AC Accepted (refers to thesis or project) 
AE Aegrotat credit 
AU Audit 
CG Credit Granted 
CN No Credit 
EX Extra Course (in excess of normal degree requirements)

EXE Exempt (no credit given) 
IN Incomplete 
IP In Progress 
TC Transfer Credit 
WD Withdrawn 

WDS Withdrawn (due to military service)  
9. Credits  
9. Credits  

Each course has been assigned a credit value, which is included in the Calendar description. Credits are 
used in determining the average and academic standing of a student. The actual credits assigned to a 
course are function of the contact time. 
10. Final Examination  
10. Final Examination  

10.1 Final examinations will be held at dates and times specified in the examination timetables. Final 
examinations may be held outside the specified exam period only with prior approval of Faculty 
Council. 

10.2 The instructor may refuse a student permission to write a final examination in a course if the 
requirements with regard to course work have not been met. 

10.3 Under exceptional circumstances, including illness or deployment, a student may be granted, by the 
instructor or the Department Head concerned, permission to reschedule a final examination. 

10.4 Final Standing is granted by the Senate upon recommendation from the Faculty Board and Faculty 
Council. 
11. Academic Grades  
11. Academic Grades  

11.1 Grades for all courses appear on transcripts as letter grades and per cent grades. 

11.2 Gradation of Academic Distinctions used by the Royal Military College of Canada is shown in 
Table 11-1. 

Table 11-1 Conversion Table of Academic Standing 
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  Letter Grade Percentage Grade Relationship
First Class Distinction A+ 94-100 
  A 87-93 
  A- 80-86 
Distinction B+ 76-79 
  B 73-75 
  B- 70-72 
Pass C+ 66-69 
  C  63-65 
  C-  60-62 
  D+  56-59 
  D  53-55 
  D- 50-52 
Failure E 40-49 
Serious Failure F 0-39  
12. Academic Distinctions  
12. Academic Distinctions  

12.1 Students graduating with a Bachelor of Arts (Honours) who have attained at least an A- average in 
the 300 and 400 level honours courses will have their transcripts annotated "First Class Distinction". 
Students graduating with a Bachelor of Arts Honours who have attained at least a B- average in the 300 
and 400 level honours courses will have their transcripts annotated "with Distinction". 

12.2 Students graduating with a Bachelor of Science (Honours) who have attained at least an A- average 
in the 300 and 400 level honours courses will have their transcripts annotated "First Class Distinction". 
Students graduating with a Bachelor of Science Honours who have attained at least a B- average in the 
300 and 400 level honours courses will have their transcripts annotated "with Distinction". 

12.3 Students graduating with a Bachelor of Engineering who have attained at least an A- average in all 
400 level courses will have their transcripts annotated "First Class Distinction". Students graduating 
with a Bachelor of Engineering who have attained at least a B- average for all 400 level courses will 
have their transcripts annotated "with Distinction". 

12.4 Students graduating with a Bachelor of Military Arts and Science (Honours) who have attained at 
least an A- average in the 300 and 400 level honours courses and achieved at least a B in their Directed 
Research Project will have their transcripts annotated "First Class Distinction". Students graduating with 
a Bachelor of Military Arts and Science (Honours) who have attained at least a B- average in the 300 
and 400 level honours courses and achieved at least a B in their Directed Research Project will have 
their transcripts annotated "with Distinction". 

12.5 For all other undergraduate degrees, students who have attained at least an A- average for all their 
300 and 400 level RMC courses, based on a minimum of five courses, will have their transcripts 
annotated "First Class Distinction". Students who have attained at least a B- average in the 300 and 400 
level RMC courses, based on a minimum of five courses, will have their transcripts annotated "with 
Distinction".  
13. Aegrotat Standing  
13. Aegrotat Standing  

13.1 Aegrotat Standing in a course may be granted by the Faculty Council to a student who has been 
unable to write the final examination, but who has received satisfactory term marks. Courses passed 
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with an Aegrotat Standing will be so annotated in the transcript and not be included in the calculation of 
overall average. 
14. Pass Standing  
14. Pass Standing  

14.1 A student is on Pass Standing unless the student is placed on Warning, Probation or is required to 
Withdraw  
15. Warning  
15. Warning  

15.1 A Full Time student shall be placed on Warning if at the end of any term:  

a. The student fails one or more courses resulting in a total of less than 2 failed credits; and  
b. The student's term average is greater than 50 percent.  

15.2 A Full Time student will be removed from Warning if the student passes all completed courses 
taken in the subsequent two academic terms. 

15.3 A Part Time student shall be placed on Warning if, after taking courses in any given Programme of 
Study, the student has failed courses totalling more than four credits. 

15.4 A Part Time student must pass all subsequent courses taken totalling no less than 8 credits to be 
removed from Warning. 
16. Probation  
16. Probation  

16.1 A Full Time student shall be placed on Probation if:  

a. The student fails a course while on Warning; or  
b. The term average is less than 50 per cent but greater than or equal to 45 percent; or  
c. The student fails courses whose total credit value is greater than or equal to 2 but less than or 

equal to 4; or  
d. The student fails one or more Supplemental Examinations.  

16.2 A student will be removed from Probation if all courses taken in the subsequent two terms are 
passed and if the student's cumulative average is equal to or greater than 50 percent.  

16.3 A part time student shall be placed on Probation if:  

a. The student was on Warning and fails any mandatory course; or  
b. The student's cumulative average is less than 50 per cent but equal to or greater than 45 percent; 

or  
c. The student has failed courses totalling more than eight credits.  

16.4 A Part Time student must pass all subsequent courses taken totalling no less than 8 credits to be 
removed from Probation. 
17. Withdrawal  
17. Withdrawal  

17.1 Except when exceptional or extenuating circumstances are present, a Full Time student will be 
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required to Withdraw from a Programme of Study if:  

a. A Mandatory Course is failed for a second time; or  
b. The term average is less than 45 per cent; or  
c. The student fails Mandatory Courses totalling more than 4 credits in any term; or  
d. The student has failed courses totalling more than eight credits.  

17.2 Except when exceptional or extenuating circumstances are present, a Part Time student will be 
required to Withdraw from a Programme of Study if:  

a. The student on Probation fails a course that the student has previously failed; or  
b. The student on Probation has a cumulative average of less than 45 per cent; or  
c. The student has failed courses totalling more than twelve credits.  

17.3 A student who is required to Withdraw from a Programme of Study may apply for admittance to a 
different Programme of Study. Permission of the appropriate Dean is required for admittance to a new 
Programme of Study.  

17.4 The Senate of the Royal Military College of Canada may at any time require a student to withdraw 
from the University if his or her conduct, attendance, work or progress is deemed unsatisfactory.  
18. Re-admittance  
18. Re-admittance  

18.1 A student who has been required to Withdraw from a Programme of Study may apply to be re-
admitted to the Programme of study no sooner than 12 months after receipt of the notification requiring 
withdrawal. 

18.2 A student who is re-admitted to and is subsequently required to Withdraw from a Programme of 
Study for a second time will not normally be permitted to apply for re-admittance. 
19. Supplemental Examinations  
19. Supplemental Examinations  

19.1 Supplemental Examinations at the Royal Military College of Canada will be held at dates and times 
specified in the Supplemental Examination timetables. 

19.2 Both the original mark and the mark for any supplemental examinations will be shown on the 
student's transcript.  

19.3 Unless precluded by Faculty Council, a Full Time student will be granted the option of writing 
Supplemental Examinations, provided that:  

a. the student's mark in the course is less than 50% but greater than or equal to 40%; and  
b. the student's overall Term Average is not less than 50%.  

19.4 A Full Time student will not be permitted to write more than two Supplemental Examinations in 
any term. 

19.5 No full-time student will be allowed to write more than four Supplemental Examinations during the 
student's entire period of undergraduate study at the Royal Military College of Canada. 

19.6 Part-time students are not permitted to write Supplemental Examinations. 
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20. Language Used in Examinations and Course Work  
20. Language Used in Examinations and Course Work  

20.1 A student may write examinations in either English or French, except that the examinations in 
language courses must be written in the language concerned. 

20.2 With the exception of language courses, a student may write assignments or other course work in 
the student's first official language. However, the student must inform the instructor of the student's 
intention of handing in assignments and other course work written in the official language different from 
the one in which the course is given no later than seven days after the beginning of the term. If the 
instructor is unable to mark course work written in that language, the instructor must immediately 
inform the department responsible for the course of the student's request. The department shall make 
arrangements for the course work written in that language to be properly marked.  
21. Complaints, Grievances, Appeals and Re-reads of Examinations  
21. Complaints, Grievances, Appeals and Re-reads of Examinations  

21.1 A student with a complaint or issue that is academic in nature should first communicate the concern 
to the involved instructor in an informal manner. This should be done as soon as possible after the 
student first becomes aware of the issue. The student must ensure that the instructor is aware of all of the 
facts that the student believes have a bearing on the issue, and which could affect the instructor's 
reconsideration of the issue, but which may not have been considered in the instructor's initial decision. 
The instructor will examine the issue again, reconsider the decision on the basis of the information that 
the student has provided, and will provide a response to the student as quickly as is practicable, and 
normally within 7 calendar days. 

21.2 If the student is not satisfied with the instructor's decision, the student should take up the issue with 
the chair of the department or programme of study concerned in an informal manner. The student must 
ensure that the chair of the department or programme of study is made aware of all the relevant facts 
having a bearing on the issue. The chair of the department or of the programme of study concerned must 
provide a response to the student as quickly as is practicable, and normally within 7 calendar days. 

21.3 If the student is not satisfied with the decision, a formal Appeal may be made to the Dean of the 
division responsible for the programme. This Appeal must be made in writing and submitted, through 
the appropriate Department Head or Programme Chair, as soon as practicable, but not later than 21 
calendar days after the student was informed of the instructor's decision. The student should attach to the 
Appeal copies of all relevant documents in order to provide the correct information, and when copies are 
not available, provide clear references to other documents that the student feels are relevant. The 
responsible Dean will inform the student in writing of the decision with respect to the Appeal, normally 
within 14 calendar days of the date of receipt of the completed Appeal from the student. 

21.4 If the student is not satisfied with the decision reached by the Dean, an Appeal may be made to 
Faculty Council. The student must submit the Appeal in writing, within 21 calendar days of receiving 
the decision of the Dean. The student must submit the Appeal to Faculty Council through the Registrar, 
and should attach to the Appeal copies of all relevant documents in order to provide the correct 
information. When copies of documents are not available, the student must provide clear references to 
those documents that the student feels are relevant. Appeals to Faculty Council will normally be 
considered at the next scheduled meeting of Faculty Council, provided that the Registrar received the 
Appeal at least four working days before the scheduled meeting of Faculty Council. The Registrar will 
inform the student in writing of the decision about the Appeal that was made by Faculty Council. 

21.5 If the student's complaint or grievance pertains to the marks awarded on a final exam and cannot be 
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resolved in an informal manner, the student may make a formal request to have the exam re-evaluated. 
This request is to be made in writing to the Registrar. The Registrar will forward the request for re-read 
to the Head of the appropriate department, who will decide how the re-read will be conducted. The 
result of the final exam re-read will be used to determine the student's final course grade. To ensure that 
such matters are addressed with due diligence, a request for re-read must normally be submitted not later 
than 30 days after the student has been made aware of the result. A request for re-read will address only 
one exam, and normally will not be entertained for assignments, tests, or any other work that has been 
removed from the custody of the instructor after being marked and recorded. 

21.6 A student wishing to make a complaint on an academic issue which is not related to a specific 
course has to take it directly to the person responsible, whether the programme chair, the head of 
department or the dean. The complaint or grievance will then follow the process within the delays as 
prescribed above which apply to the other types of complaints or grievances. 
22. Academic Misconduct  
22. Academic Misconduct  

22.1 The three categories of academic misconduct are as follows:  

a. Cheating, some examples of which are the following:  
o (1) An act of attempt to give, receive, share or utilize unauthorized information or 

assistance before or during a test or examination;  
o (2) Deliberate failure to follow rules on assignments, presentations, exercises, tests, or 

examination;  
o (3) Tampering with official documents, including electronic records;  
o (4) Falsifying research data;  
o (5) The inclusion of sources that were not used in the writing of the paper or report;  
o (6) The impersonation of a candidate at an examination.  

b. Plagiarism, which includes the following:  
o (1) Deliberately and knowingly using the work of others and attempting to present it as 

original thought, prose or work. For example, this includes failure to appropriately 
acknowledge a source, misrepresentation of cited work, and misuse of quotation marks or 
attribution; and  

o (2) Failure to acknowledge adequately collaboration or outside assistance.  
c. Other violations of academic ethics, including the following:  

o (1) Deliberately not following ethical norms or guidelines in research;  
o (2) Failure to acknowledge that work has been submitted for credit elsewhere; and  
o (3) Misleading or false statements regarding work completed.  

22.2 Penalties are imposed upon students found guilty of academic misconduct in consideration of 
mitigating or aggravating circumstances. Academic sanctions for such misconduct may range from the 
award of a zero grade for the work involved to a recommendation for expulsion from the College, in 
cases of aggravated or repeated academic misconduct.  

22.3 In cases of repeated or aggravated academic misconduct, when the student is a member of the 
Canadian Forces, the student's Commanding Officer shall be notified by the Commandant of the Royal 
Military College of Canada of the infractions. In any instance of academic misconduct by a Canadian 
Forces member further administrative action may be taken, as deemed appropriate by the member's 
Commanding Officer.  

22.4 Students who are found guilty of repeated or aggravated academic misconduct and, as a 
consequence, are expelled from RMC may not apply for a degree from RMC nor to be admitted again in 
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any Programme of Study nor apply to attend any course offered by RMC.  
Additional Regulations of the Royal Military College of Canada  
Additional Regulations of the Royal Military College of Canada  

The Academic Regulations for the RMC Undergraduate Programme were amended effective 1 
September 2003. The following Academic Regulations were in effect prior to 1 September 2003 and 
continue to apply to students attending RMC under the ROTP, RETP and UTPNCM programmes until 
officially amended or rescinded.  

29. To be granted pass standing a cadet must:  

a. achieve a satisfactory standard in Physical Education and in Military Training;  
b. achieve a satisfactory standard in Second Language Training; and  
c. obtain a favourable report in Officer-Like Qualities.  

46. A cadet who, in the opinion of the staff, fails to develop the necessary officer-like qualities will, on 
the approval of the Commandant for such action, be required to withdraw. 

Faculty and Staff 
Board of Govenors  
Chairman  

Currently vacant 

Vice-Chairman 

Commander Canadian Defence Academy - Major-General Paul R. Hussey, OMM, CD.  

Members 

Commandant of RMC - Brigadier-General J.P.P.J. Lacroix, CD  

Principal of RMC - Dr John S. Cowan, Bsc, MSc, PhD  

Alumni Representative - Senator Joseph Day  

Bata International Centre Toronto - Sonja I. Bata, O.C., LLD  

Civilian Member - Director, Munk Center for International Studies ¿ Dr Janice Gross Stein - BA, BA, 
PhD, FRSC  

Civilian Member - Journalist - Dr. Gwynne Dyer, BA, MA, PhD  

Military Member - Director Army Training - Colonel M.D. Hodgson, CD   

Military Member - Director Maritime Personnel - Capt (N) André Langlois  

Military Member - Director Air Personnel Generation & Training - Colonel C. Little, CD  
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President of William J. Coyle & Associates - William J. Coyle, O.Ont  

Vice-Principal (Academic) Queen's University - Dr Suzanne Fortier, BSc, PhD  

Civilian Member - Former Executive Director, Canadian War Museum ¿ Dr Jack L. Granatstein, O.C., 
FRSC, PhD, DLitt, LLD, rmc  

Civilian Member - Law firm of Gerrand Rath Johnson - F. William Johnson, Lawyer, Q.C.  

Civilian Member - Lieutenant-General (ret'd) Romeo Dallaire, CMM, CD, BSc, MSc, DMSc  
Senate  
CHANCELLOR AND PRESIDENT  

The Minister of National Defence, The Honourable Bill Graham, P.C., M.P., BA, LLD (Toronto), PhD 
(Paris) 

COMMANDANT  

Brigadier-General J. P.P.J. Lacroix, CD 

PRINCIPAL AND DIRECTOR OF STUDIES  

J.S. Cowan, BSc (Toronto), MSc (Toronto), PhD (Toronto) 

VICE-PRINCIPAL  

A.J.Barrett, CD, rmc, BSc, MSc (RMC), PhD (London 

DEAN OF CONTINUING STUDIES  

M.F. Bardon, rmc, BEng, MEng (RMC), PhD (Calgary), PEng  

ACTING DEAN OF GRADUATE STUDIES AND RESEARCH DIVISION  

R.D. Weir, CD, BSc (New Brunswick), DIC, PhD (London), FCIC, FEIC, FIUPAC, FRSC, CChem 
(UK), PEng 

DEAN OF FACULTY OF SCIENCE  

R. Marsden, rmc, BSc (RMC), PhD (Brit Col) 

DEAN OF FACULTY OF ARTS  

J.J. Sokolsky, BA (Toronto), MA (Johns Hopkins), PhD (Harvard) 

DEAN OF FACULTY OF ENGINEERING  

J.A. Stewart, CD, rmc, BEng (RMC), MASc (Waterloo), PhD (Queen's) 

DIRECTOR OF CADETS  
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Colonel J.G. B Ouellette, CD, BA, MA 

FACULTY REPRESENTATIVE  

J. Errington, BA (Trent), Bed (Toronto), MA, Phd (Queen's) 

REGISTRAR AND SECRETARY OF THE SENATE  

Lieutenant Colonel D. Last, CD, RMC, BA (RMC), MA (Carleton), MMAS (USGGSC), PhD (London)
Faculty Council  
Faculty Council  

Chair 

J. S. COWAN, BSc (Toronto), MSc (Toronto), PhD (Toronto) - Principal and Director of Studies. 

Members 

M.F. BARDON, rmc, BEng, MEng (RMC), PhD (Calgary), PEng - Dean of the Continuing Studies 
Division and Professor of Mechanical Engineering. 

A.J. BARRETT, CD, rmc, BSc, MSc (RMC), PhD (London) - Professor of Mathematics and Computer 
Science, and Vice-Principal (Continuing, Integrated and Satellite Programs), and Director of Learning 
Management at the Canadian Defence Academy. 

M. BENSON, BA (York University), BEd (Toronto), MA Calgary, PhD (McGill) - Associate Professor 
of French Studies and Head of the Department. 

J. BRIMBERG, BEng (McGill), MEng (McGill), MBA (Toronto), PhD (McMaster) - Head of the 
Department and Professor of Business Administration. 

D. BOUCHARD, CD, rmc, BEng, MEng (RMC), PhD (Queen's), P.Eng - Associate Professor and Head 
of the Department of Electrical and Computer Engineering. 

D CATES, Athletic Director  

P. CONSTANTINEAU, BA, MA (Montreal), PhD (Heidelberg) - DCS Director of Curriculum 
Development  

K.A.M. CREBER, BSc, MSc (Western), PhD (Queen's) - Head, Chemistry and Chemical Engineering 
Department  

P. FOOT, BA (CNAA), PhD (Edinburgh) - Professor (Visiting) of Defence Studies. 

H. HASSAN-YARI, BA (Mashhad), MA, PhD (UQAM) - Associate Professor of Politics and Head of 
the Department of Politics and Economics. Cross-appointed to the War Studies Programme and the 
Business Administration Department. 

M. A. HENNESSY, BA (British Colombia), MA, PhD (New Brunswick) - Associate Professor of 
History and Director of the Department. 
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G. LABONTÉ, BSc, MSc (Montreal), PhD (Alberta) - Head, Mathematics and Computer Science 
Department  

LIEUTENANT-COLONEL D.M. LAST, CD, BA (RMC), MA (Carleton), MMAS (USGGSC), PhD 
(London) - Registrar (Secretary) 

COLONEL J.G. LINDSAY, OMM, CD, rmc, plsc, qtc, pcsc, BEng (RMC) - Director Land Force 
Technical Staff Programme and Head of the Department of Applied Military Science. 

LIEUTENANT-COLONEL J.E.J. LORD, CD, plsc, pcsc, BSc (CMR), MSc (Cranfield) - Director, 
Language Centre.  

S. LUKITS, BA (Trent), MA (Queen's), PhD (Queen's) - Assistant Professor and Head of the 
Department of English. 

R.F. MARSDEN, rmc, BSc (RMC), PhD (Brit Col) - Professor of Physics and Dean of  the Faculty of 
Science. 

B.K. MUKHERJEE, BSc, PhD (St. Andrews) - Head, Physics Department 

COLONEL J.G.B, OUELLETTE CD, pcsc, BA, MA - Director of Cadets. 

J.H.P. QUENNEVILLE, rmc, BEng (RMC), MEng (École Polytechnique), PhD (Queen's) PEng - Head, 
Civil Engineering Department 

B.W. SIMMS, CD, rmc, BEng (RMC), MASc (Toronto), PhD (Queen's), PEng - Professor of Business 
Administration (Cross appointed to the Mechanical Engineering Department) and Acting Dean of 
Graduate Studies and Research. 

J.J. SOKOLSKY, BA (Toronto), MA (Johns Hopkins), PhD (Harvard) - Professor of Politics and Dean 
of the Faculty of Arts. 

R.C. ST. JOHN, BA (Waterloo), MA, PhD (Western) - Associate Professor and Head of the Department 
of Military Psychology and Leadership 

J.A. STEWART, CD, rmc, BEng (RMC), MASc (Waterloo), PhD (Queen's), - Professor and Head of 
the Department of Civil Engineering and Dean of Faculty of Engineering. 

S. TOOMEY, A/Chief Librarian 

R.D. WEIR, CD, BSc (New Brunswick), DIC, PhD (London), FCIC, FEIC, FIUPAC, FRSC, CChem 
(UK), PEng - Acting Dean of Graduate Studies and Research Division, and Professor of Chemistry and 
Chemical Engineering. 

COLONEL WILSON B.G. Head, Applied Military Science Department 
College Faculty  
Academic Faculty  

S.E. ABBOTT, BComm (Caire), DipEd (Ain Chams), DEF, DSEF (Paris), DDMA (McGill), BA, MA 
(Waterloo), MA (RMC), MTS (Queen's), ThD - Senior Teacher.  
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P. ADAM - Technical Officer, Department of Electrical and Computer Engineering.  

G. AKHRAS, DipIng (ALEPPO), MScA, PhD (Laval), PEng, FCSCE, FASCE - FEIC Professor of 
Civil Engineering, Director, Centre for Smart Materials and Structures.  

D. AL-KHALILI, BSc (Baghdad), MSc, PhD (Manchester), PEng - Professor of Electrical and 
Computer Engineering.  

LIEUTENANT COLONEL W.D.E. ALLAN, CD, rmc, BEng (RMC), MASc (UBC), DPhil (Oxford), 
oxon, QFTE (UK), PEng - Assistant Professor of Mechanical Engineering.  

P.E. ALLARD, BSc, BASc, MSc, PhD (Ottawa), FEIC, PEng - Professor of Electrical and Computer 
Engineering. 

M. AMAMI, BSc, LicSc.éco, PhD (Sorbonne), Ing (ENSAE, Paris) - Professor of Business 
Administration.  

S. AMARI, DES, (Algeria), MSEE , PhD (Washington) - Associate Professor of Electrical and 
Computer Engineering.  

J.C. AMPHLETT, BSc, PhD (Wales) - Professor of Chemistry and Chemical Engineering and Industrial 
Research Chair.  

W.S. ANDREWS, CD, rmc, BEng, MEng, PhD (RMC), PEng - Associate Professor of Chemistry and 
Chemical Engineering.  

Y.M.M. ANTAR, BSc (Alexandria, Egypt), MSc, PhD (Manitoba) - Professor of Electrical and 
Computer Engineering.  

A. ASGHAR, BEng, MASc, PhD - Assistant Professor of Mechanical Engineering  

P. BAILLE, Lic ès Sci, Dr 3rd Cycle (Toulouse), PhD (York) - Assistant Professor of Mathematics and 
Computer Science.  

M.F. BARDON, rmc, BEng, PhD (Calgary), PEng - Professor of Mechanical Engineering and Dean of 
the Division of Continuing Studies  

A.J. BARRETT, CD, rmc, BSc, MSc (RMC), PhD (London) - Professor of Mathematics and Computer 
Science, and Vice-Principal (Continuing, Integrated and Satellite Programs), and Director of Learning 
Management at the Canadian Defence Academy.  

LIEUTENANT-COLONEL R.R. BASSARAB, CD, rmc, plsc, qtc, pcsc, BEng (RMC) - Directing Staff 
in the Department of Applied Military Science.  

P.J. BATES, BSc, (Queen's), MEng, PhD (McGill), PEng - Professor, Professor-in-Charge of the 
Chemical Engineering Programme of Chemistry and Chemical Engineering and, Canada Research 
Chair, Tier II.  

R.J. BATHURST, BSc, MSc, PhD (Queen's), PEng, FEIC, FCAE - Professor of Civil Engineering.  

MAJOR A. BEAULIEU, CD, BEng, MEng (RMC), PEng - Lecturer of Electrical and Computer 

Royal Military College of Canada 2006-2007 Undergraduate Calendar

363



Engineering.  

E. BÉDROSSIAN, BA, MA (Ottawa) - Director of the Language Center.  

CAPTAIN A. BELYEA, BA, MA, ABD - Assistant Professor of English  

S.H. BENABDALLAH, BEng (Algiers), MScA, PhD (École Polytechnique), PEng - Professor of 
Mechanical Engineering.  

A. BENAÏSSA, BSc (Algiers), MSc, (Algiers), PhD (Marseille), PEng - Associate Professor of 
Mechanical Engineering  

L.G.I. BENNETT, CD, rmc, BEng (RMC), MASc, PhD (Toronto), PEng - Professor of Nuclear 
Engineering in Department of Chemistry and Chemical Engineering.  

M. BENSON, BA (York University), BEd (Toronto), MA Calgary, PhD (McGill) - Associate Professor 
of French Studies and Head of the Department.  

S. BERG, BA, Prof.dipl.Ed, MA, PhD (Alberta) - Assistant Professor of English.  

U.G. BERKOK, BA, (Bosphorus), MA (East Anglia), PhD (Queen's) - Assistant Professor of 
Economics.  

MAJOR S. BLANC, CD, BA (U Laval), MSc (St Mary's) - Assistant Professor of Military Psychology 
and Leadership.  

MAJOR G.M. BOIRE, CD, BA (Montreal), MA (RMC), bems (ESG/Paris) - Assistant Professor of 
History.  

H.W. BONIN, BA, BSc (Montreal), BScA, MIng (École Polytechnique), PhD (Purdue), ing, PEng, 
FCIC, FCNS - Professor of Nuclear Engineering.  

S.R. BONNYCASTLE, BA (Queen's) PhD (U. of Kent at Canterbury) - Professor of English.  

I.E. BOROS, Dipl Ing (Cluj), MASc, PhD (Toronto), PEng - Associate Professor of Mechanical 
Engineering.  

D. BOUCHARD, CD, rmc, BEng, MEng (RMC), PhD (Queen's), P.Eng - Associate Professor and Head 
of the Department of Electrical and Computer Engineering.  

F.-E. BOUCHER, BA (McGill), MA (McGill), PhD (McGill) - Assistant Professor of French Studies.  

J. BOULDEN, BAH, MA, LLM, PhD (Queen's) - Associate Professor of Politics and Chair Canada 
Research.  

A. BOWKER, BA, MA, PhD (Toronto) - Assistant Professor of History.  

J. P. BRADLEY, CD, BA (Prince Edward Island), MA, PhD (Western) - Assistant Professor of Military 
Psychology and Leadership.  

J. BRIMBERG, BEng (McGill), MEng (McGill), MBA (Toronto), PhD (McMaster), PEng, - Professor 
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of Business Administration.  

K. BRUSHETT, BA (York), MA, PhD (Queen's) - Assistant Professor of History.  

J.R. BUCKLEY, BSc (McMaster), PhD (Brit Col) - Professor of Physics  

V.T. BUI, BScA, MScA, PhD (Laval) - Professor of Chemistry and Chemical Engineering.  

LIEUTENANT COMMANDER D. BURRELL, CD, BSc, MSc (Manitoba), PhD (Calgary) - Assistant 
Professor of Physics and Director of the Centre of Space Research.  

LIEUTENANT (N) P. BUSATTA, BEng, MASc (RMC) - Lecturer of Chemistry and Chemical 
Engineering.  

P. BUSSIERES, CD, rmc, BEng, MEng (RMC) PhD (Queen's) - Professor (Emeritus) of Mechanical 
Engineering.  

F. CHAN, BEng (McGill), MScA, PhD (Ecole Polytechnique) - Associate Professor of Electrical and 
Computer Engineering.  

R.P. CHAPUIS, BEng,(École centrale de Lyon) DEA (Grenoble) DScA (École polytechniquede 
Montréal), PEng, FEIC - Professor (Adjunct) of Civil Engineering.  

M.M.D. CHARBONNEAU, BEng (McGill), MA, PhD (Queen's) - Associate Professor of Military 
Psychology and Leadership.  

R.L.G. CHARETTE, BA, BEd (Ottawa), MEd (Queen's) - Language Teacher.  

M.L. CHAUDHRY, BA, MA (Panjab), PhD (Kurukshetra) - Professor of Mathematics and Computer 
Science.  

D. CHENAF, BEng (Algerie), MScA (Moncton), PhD (École Polytechnique de Montréal) - Associate 
Professor of Civil Engineering  

L. CHERIF, BA (Tunis), MA, PhD (U Laval) - Assistant Professor of Military Psychology and 
Leadership.  

MAJOR L. CHOUINARD, BEd., MA, MSc - Lecturer of Military Psychology and Leadership.  

D. CLÉROUX, BA (Queen's) - Language Teacher.  

P. CONSTANTINEAU, BA, MA (Montreal), PhD (Heidelberg) - Professor of Politics and Vice-Dean 
of the Division of Continuing Studies.  

E. COOPER, BSc, PhD (Waterloo) - Assistant Professor (Adjunct) of Chemistry and Chemical 
Engineering.  

R. CORMIER, BA (Concordia), MEd (Montreal) - Language Teacher. 
  
F. COUTURE, BSc (Eng), MSc (Eng) (Laval) - (ETSS) Manager 
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 Educational Technology Support Services.  

CAPTAIN D. COUZENS, BEng, MASc, rmc - Lecturer of Chemistry and Chemical Engineering.  

J.S. COWAN, BSc (Math & Physics), MSc (Physiology), PhD (Physiology) - Adjunct Professor in 
Business Administration.  

K.A.M. CREBER, BSc, MSc (Western), PhD (Queen's) - Professor and Head of the Department of 
Chemistry and Chemical Engineering.  

W.R. CULLEN, MSc (Otago, NZ), PhD (Cambridge, UK) - Professor (Adjunct) of Chemistry and 
Chemical Engineering.  

N. CUNNINGHAM, BEng (RMC), MSc, PhD (INRS) - Assistant Professor of Chemistry and Chemical 
Engineering.  

CAPTAIN R.R.J. CYR, CD, rmc, BEng, PEng - Lecturer of Mechanical Engineering.  

LIEUTENANT-COLONEL D.V. DAVID, CD, rmc, plsc, qtc, pcsc, BSc (RMC) - Directing Staff in the 
Department of Applied Military Science.  

T. DECECCHI, BEng, MBA, PhD (McMaster) PEng - Associate Professor in Business Administration. 

W. DECK, BSc (Winnipeg) - Lecturer in Mathematics and Computer Science  

MAJOR D.E. DELANEY, CD, BA, MA (RMC), PhD (RMC) - Assistant Professor of History.  

M. DELEUZE, BA (Sorbonne, Paris), MA (Sorbonne, Paris), PhD (Montreal) - Assistant Professor of 
History.  

R. DICKENSON, CD, BA (RMC), MA (Queen's) - Assistant Professor of Military Psychology and 
Leadership.  

A.G. DIZBONI, BA, MA (Tehran, Iran), MA, PhD (Montreal) - Assistant Professor of Politics.  

W.H. DORN, BA, MA, PhD - Professor of Politics (Adjunct) of Politics.  

K. DOYLE, BA (WLU), BEd (Toronto) - Resource Coordinator, Language Centre.  

N.F. DREISZIGER, BA, MA, DipREES, PhD (Toronto) - Professor of History.  

G. DROLET, BSc (Eng), MSc (Eng) (Laval), PhD (Laval), PEng - Associate Professor of Electrical and 
Computer Engineering.  

CAPTAIN S. DUBOIS, rmc, BEng (RMC) MSc (Toronto), PhD (Queen's) - Assistant Professor of 
Physics.  

D.L. DUQUESNAY, BASc, MASc, PhD (Waterloo), PEng - Professor of Mechanical Engineering.  

CAPTAIN J. DUNFIELD, CD, rmc, BEng (RMC) - Lecturer of Electrical and Computer Engineering.  
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P.J.S. DUNNETT, BSc (Bradford), MA, PhD (Simon Fraser) - Professor of Economics and cross-
appointed to the Business Administration Department.  

W.E. EDER, Ing (Austria), MSc (Swansea), PEng - Professor Emeritus of Mechanical Engineering.  

M.A. ERKI, BASc, MASc, PhD (Toronto), Peng, FIIFC, FIABSE, FCSE - Professor of Civil 
Engineering.  

E.J. ERRINGTON, BA (Trent), BEd (Toronto), MA, PhD (Queen's) - Professor of History .  

N. ESSADDAM, BAdm (Tunis III), MBA (Ottawa), PhD - Assistant Professor in Business 
Administration.  

M.J.B. EVANS, BSc, PhD (Bristol), CChem (UK), FRSC (UK) - Professor Emeritus of Chemistry and 
Chemical Engineering.  

LIEUTENANT-COLONEL S.A.T. EYRES - CD, BA (Manitoba), MSc (Memorial), PhD (Montréal) - 
Associate Professor and Deputy Head of Military Psychology and Leadership  

M. FAROOQ, BScEng (Panjab), MTech (IIT Delhi), PhD (New Brunswick), PEng - Professor of 
Electrical and Computer Engineering.  

J.S. FINAN, BA, MA (Queen's), PhD (LSE) - Professor of Politics and cross-appointed to War Studies 
Programme.  

E.J. FJARLIE, BASc, MASc (British Columbia), PhD (Saskatchewan), PEng - Professor (Adjunct) of 
Mechanical Engineering.  

P. FOOT, BA (CNAA), PhD (Edinburgh) - Professor (Visiting) of Defence Studies.  

B.J. FUGÈRE, BSc, MSc (Montreal), PhD (Hull) - Professor of Mathematics and Computer Science.  

N. GAUTHIER, BA, BSc (Laval), MSc, PhD (Toronto) - Professor of Physics.  

F. GENDRON, BA (Montreal), MA (McGill), PhD (La Sorbonne) - Professor of History.  

R. GERVAIS, ndc, BA, BSc, MSc, PhD, (Montreal) - Professor of Mathematics and Computer Science. 

R. GODARD, Lic ès Sci, Dr 3rd Cycle (Paris), PhD (York) - Professor of Mathematics and Computer 
Science.  

A. GOSSELIN, BSc (CMR, St-Jean), MSc (INRS, Québec), PhD (RMC) - Lecturer in Mathematics and 
Computer Science.  

J.R. GOSSELIN, BScA (Montreal), PhD (Cornell) - Associate Professor (Adjunct) of Physics.  

W.J. GRAHAM, BA (Dalhousie), LLB, MBA (Queen's), PhD (Queen's) - Head of Department and 
Associate Professor of Business Administration and cross appointed to the Department of Applied 
Military Science.  

P. GRAVEL, ndc, BMath, MMath (Waterloo), PhD (Montreal) - Professor of Mathematics and 
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Computer Science.  

M. GREEN, BSc (Queen's), PhD (Cantab), PEng - Associate Professor (Adjunct) of Civil Engineering.  

C.W. GREER, BSc (Memorial), PhD (McGill) - Associate Professor (Adjunct) of Civil Engineering.  

MAJOR J.R. GRODZINSKI, CD, BA (McMaster), MA (RMC) - Lecturer of History  

M.S. GUELLOUZ, BASc, MASc, PhD (Ottawa) - Assistant Professor (Adjunct) of Mechanical 
Engineering.  

L.E. HADDAD, Lic ès Sci (Beyrouth), MSc, PhD (Montreal) - Professor of Mathematics and Computer 
Science.  

D.R. HAMILTON, CD, rmc, BEng (RMC), BS, MSME (USNPGS), PhD (Queen's) PEng - Associate 
Professor of Mechanical Engineering.  

LIEUTENANT-COMMANDER G.A. HANNAH, CD, rmc, pcsc, BA (RMC), MA (King's College, 
London) - Assistant Professor of Defence Studies.  

H. HASSAN-YARI, BA (Mashhad), MA, PhD (UQAM) - Professor of Politics and Head of the 
Department of Politics and Economics. Cross-appointed to the Department of History at Queen's 
University.  

R.G. HAYCOCK, BA (WLU), MA (Waterloo), PhD (Western) - Professor of History.  

P.J. HEFFERNAN, CD, rmc, plsc, BEng, MASc, PhD (RMC), PEng - Associate Professor of 
Mechanical Engineering.  

M. HEFNAWI, BSc (Morocco), MSc (Trois-Rivières ), PhD (Laval) - Assistant Professor of Electrical 
and Computer Engineering.  

M. A. HENNESSY, BA (British Colombia), MA, PhD (New Brunswick) - Associate Professor of 
History and Director of the Department.  

J.A. HÉROUX, BEng (McGill), MIng (École Polytechnique de Montréal), PEng - Assistant Professor of 
Civil Engineering.  

Colonel B. HORN, OMM, CD, BA (Waterloo), MA, PhD (RMC) - Associate Professor (Adjunct) of 
History.  

CAPTAIN S. HURLBUT, BSc (RMC), MSc (RMC) - Lecturer of Physics.  

M. HURLEY, BA, MA (Western), PhD (Queen's) - Professor of English.  

W.J. HURLEY, BSc (Queen's), MBA (York), PhD (Queen's) - Professor of Business Administration 
and cross-appointed to the Department of Applied Military Science.  

A.H. ION, BA, MA (McGill), PhD (Sheffield) - Professor of History.  
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G. ISAC, LSc, DSc (Bucarest) - Professor of Mathematics and Computer Science.  

K. M. JAANSALU, CD, rmc, BEng (RMC), MEng (McGill), PhD (RMC) - Assistant Professor 
(Adjunct) of Chemistry and Chemical Engineering.  

A. JNIFENE, BASc, MASc, PhD (Ottawa), PEng - Assistant Professor of Mechanical Engineering.  

J.T. JOCKEL, BA (St Lawrence), MA (Toronto), PhD (Johns Hopkins) - Professor (Visiting) of 
Defence Studies.  

S.D. JOG, BSc (Hon) Poona, MSc (Poona), MSc (UBC), PhD (McGill) ¿ Professor (Emeritus) of 
Mathematics and Computer Science.  

R.E. JOHNSON, BSc (McMaster), MS, PhD (Penn) - Professor of Mathematics and Computer Science. 

D.E.G. JONES, BSc, PhD (Western) - Professor (Adjunct) of Chemistry and Chemical Engineering.  

D. KELLY, BSc (Toronto), BEd, Toronto, MEng (RMC), PhD (RMC) - Assistant Professor of 
Mathematics and Computer Science.  

J.L. KENNY, BA, MA, PhD (Carleton) - Assistant Professor of History.  

A. KHAZRI, BA, MA (Tunisia) PhD (Montréal) - Assistant Professor of Economics.  

H.P. KLEPAK, CD, BA (McGill), MA, PhD (London) - Professor of History.  

A. KHAZRI, BA, MA (Tunisia), PhD (montreal) - Assistant Professor of Economics.  

LIEUTENANT-COLONEL J. KNACKSTEDT, CD, BComm (McGill), MASc, PhD (Waterloo) - 
Associate Professor of Military Psychology and Leadership.  

G.S. KNIGHT, CD, rmc, BEng, MEng (RMC), PEng, PhD (Queen's) - Associate Professor of Electrical 
and Computer Engineering.  

I. KOCH, BSc (Waterloo), PhD (BC) - Assistant Professor (Adjunct) of Chemistry and Chemical 
Engineering.  

LCOL D.A. LA CARTE, rmc, CD, BA, MA PhD(ABD) (RMC) - Assistant Professor of Politics.  

E. LABONTÉ, BA (Queen's) - Language Teacher.  

G. LABONTÉ, BSc, MSc (Montreal), PhD (Alberta) - Professor and Head of the Department of 
Mathematics and Computer Science.  

G. LABRECQUE, BA, LLL, MA, PhD (Laval) - Associate Professor of Geography and International 
Law.  

MAJOR M. LABRECQUE, CD2, BSc (RRMC), MSc (RRMC) - Lecturer of Physics.  

A.R. LACHAÎNE, BSc, MSc, PhD (Ottawa) - Professor of Physics.  
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P.-A. LAGUEUX, BA, LèsL, MA (Laval), PhD (Paris) - Assistant Professor of French Studies.  

P. LAMARCHE, BASc, MASc (Ottawa), PhD (Waterloo), PEng - Assistant Professor of Civil 
Engineering.  

J. LAMARRE, BA, MA, PhD (Montreal) - Associate Professor of History 

P. LANGLOIS, BEng, MEng, PhD (RMC) - Professor (Adjunct) of Electrical and Computer 
Engineering. 

J.P. LAPLANTE, BSc, MSc, PhD (Sherbrooke) - Professor of Chemistry and Chemical Engineering.  

LIEUTENANT-COLONEL D.M. LAST, CD, BA (RMC), MA (Carleton), MMAS (USGGSC), PhD 
(London) - Registrar and Associate Professor of Politics (cross appointed to the Business Administration 
Department).  

D. LAUZON, BA (Queen's) - Language Teacher.  

M. LAVIOLETTE, BScA (Laval), PhD (Laval) - Assistant Professor of Mechanical Engineering.  

MAJOR J.P.S. LEBLANC, CD, cmr, plsc, BSc (CMR, St-Jean), MEng (RMC), PEng - Assistant 
Professor in Electrical and Computer Engineering and cross-appointed to the Department of Applied 
Military Science.  

LIEUTENANT-COLONEL K.E. LEE, CD, rmc, plsc, pcsc, BEng (RMC), MSc (RMCS) - Directing 
Staff in the Department of Applied Military Science.  

R. LEGAULT, BA, MA, PhD (Montreal) - Associate Professor of History.  

L. LEVESQUE, BSc (Quebec),MSc (Queen's), PhD (Dalhousie) - Assistant Professor of Physics.  

CAPTAIN M.C.G. LEHOUX, CD, BEng, MASc (Civil Engineering) (RMC) - Lecturer of Civil 
Engineering.  

B.J. LEWIS, BSc (Toronto), MEng (UTIAS), PhD, PEng (Toronto) - Professor of Nuclear Engineering 
in Chemistry and Chemical Engineering.  

LIEUTENANT COLONEL W.J. LEWIS, CD, rmc, BEng, MBA (Manitoba), MEng, (RMC), BEd, MEd 
(Queen's), PhD (Western) - Associate Professor (Adjunct) of Chemistry and Chemical Engineering. 

S. LIANG, BSc (Toronto), MSc, PhD (Simon Fraser) - Associate Professor (Adjunct) of Chemistry and 
Chemical Engineering.  

Y. LIANG, BSc, MSc (China), PhD (Leeds) - Assistant Professor of Mathematics and Computer 
Science. 

COLONEL (retired) J.G. LINDSAY, OMM, CD, rmc, plsc, qtc, pcsc, ltsc, BEng (RMC) - Head of the 
Department of Mechanical Engineering and Chief of Staff of the Division of Continuing Studies  

G.L.P. LORD, BA, BSc, MSc, PhD (Montreal) - Assistant Professor of Chemistry and Chemical 
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Engineering. 

LIEUTENANT-COLONEL T.W. LOVERIDGE, CD, plsc, pcsc, BA (Bishop's), MA (Old Dominion) - 
Assistant Professor of History. 

L.Y. LUCIUK, BSc, MA (Queen's), PhD (Alberta) - Professor of Geography. 

S. LUKITS, BA (Trent), MA (Queen's), PhD (Queen's) - Assistant Professor and Head of the 
Department of English. 

CAPTAIN A. MAC GIOLLA CHAINNIGH, CD, rmc, BEng (RMC), MSc, PhD (Calgary) - Assistant 
Professor of Physics. 

C. MADSEN, BA (Simon Fraser), MA (Western Ontario), PhD (Victoria) - Professor (Adjunct) of 
Defence Studies. 

S. MALONEY, BA, MA (New Brunswick), PhD (Temple) - Associate Professor of History. 

R.F. MANN, rmc, BSc, MSc, PhD (Queen's), FCIC, PEng. - Professor Emeritus of Chemistry and 
Chemical Engineering. 

M.-P. MARELLI, BA (McGill), MA (McGill), MBA (Concordia) - Assistant Professor in Business 
Administration. 

R.F. MARSDEN, rmc, BSc (RMC), PhD (Brit Col) - Professor of Physics and Dean of the Faculty of 
Science. 

LIEUTENANT-COLONEL (retired) J. MARTEINSON, CD, BA (Manitoba), MA (York), psc, pcsc, 
nads - Assistant Professor of History. 

MAJOR L. MASSEY, BSc, MSc (RMC), PhD (RMC) - Lecturer in Mathematics and Computer 
Science.  

LIEUTENANT-COLONEL M.C. MAURER, CD, MID, lac, plsc, pcsc, jcsc, Bsc (Ottawa), Msc 
(Cranfield) - Directing Staff in of the Department of Applied Military Science. 

L.C. MCDONOUGH, rmc, BA (RMC), MA, PhD (Queen's) - Professor of Economics. 

D. MCGAUGHEY, BSc (Alberta), MSc (Queen's), PEng, PhD (Queen's) - Associate Professor of 
Electrical and Computer Engineering. 

B.J.C. MCKERCHER, BA, MA (Alberta), PhD (London School of Economics), FR HistS - Professor of 
History and Chair of the War Studies Committee. 

LIEUTENANT-COLONEL (Ret'd) M.G. MCKEOWN, MMM, CD, plsc, pcsc, BSc -Civilian Directing 
Staff in the Department of Applied Military Science. 

S. MEHARG, BA (Guelph), MA (RMC), PhD (Queen's) - Professor of Politics (Adjunct).  

W.C. MOFFAT, rmc, ndc, BSc, BSc, MSc(Queen's), ScD(MIT), PEng - Professor (Emeritus) of 
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Mechanical Engineering.  

W.W. MOHN, BA (Colgate), PhD (Michigan State) - Associate Professor (Adjunct) of Chemistry and 
Chemical Engineering. 

G.J.A. MONETTE, BA, MA (ens) (Montreal), MA, PhD (Queen's) - Associate Professor of French 
Studies. 

B.K. MUKHERJEE, BSc, PhD (St. Andrews) - Professor of Physics and Head of the Department of 
Physics. 

K.E. NEILSON, BSc, BA, MA (Alberta), PhD (Cantab) - Professor of History. 

A.A.M. NICOL, BSc (McGill), MA, PhD (Western) - Associate Professor of Military Psychology and 
Leadership. 

J.-M.A. NOËL, BSc, MSc (Laurentian), PhD (Western) - Assistant Professor of Physics. 

A. M. NOURELDIN, BSc, MSc (Cairo, Egypt), PhD (Calgary) - Assistant Professor of Electrical and 
Computer Engineering. 

F.A. OKOU, BIng (Ivory Coast), MIng, PhD (E.T.S., Montreal) - Assistant Professor of Electrical and 
Computer Engineering. 

A. OKROS, CD2, OMM, BComm (Manitoba), MASc, PhD (Waterloo) - Associate Professor of 
Military Psychology and Leadership. 

C. OLLSON, BSc (Queen's), MSc, PhD (RMC) - Assistant Professor (Adjunct) of Chemistry and 
Chemical Engineering.  

B.G. ONG, BSc (Queen's), SM (MIT), PhD (Queen's), PEng - Assistant Professor of Mathematics and 
Computer Science. 

A. OUSMAN, BA, MA (UQAM), PhD (Carleton) - Assistant Professor of Political Science and cross-
appointed to the War Studies Programme and the Business Administration Department.  

J.Y.S.D. PAGÉ, CD, rmc, BEng, MEng, PEng, PhD (RMC) - Assistant Professor of Chemistry and 
Chemical Engineering.  

R. PAQUET, BA, MA (Laval) - Language Teacher. 

P.J. PAQUETTE, BCom (Montreal), MA, PhD (McGill) - Professor of Economics. 

B.A. PEPPLEY, BASc (Ottawa), BEd, MSc (Queen's), PhD (RMC) - Associate Professor of Chemistry 
and Chemical Engineering and Industrial Research Chair.  

LIEUTENANT-COLONEL M.B. PHILLIPPE, CD, LL.B, (Montréal), received to the Qué bec Bar, 
LL.M (U. Howard in Washington, DC), Director of Office of Military Legal Education, Assistant 
Professor in the Department of Politics and Economics. 

D.C.M. POIREL, CD, rmc, BEng (RMC), MEng (McGill), PhD (McGill), PEng - Associate Professor 
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of Mechanical Engineering.  

CAPTAIN P.E. POIRIER, CD, BEng, MEng, Eng. (RMC) - Lecturer of Chemistry and Chemical 
Engineering. 

Major R. PORTER, CD, BA (RRMC), MSc (Calgary) - Assistant Professor of Military Psychology and 
Leadership. 

R.A. PRETE, BA (Saskatchewan), MA (Brigham Young), PhD (Alberta) - Associate Professor of 
History. 

J.H.P. QUENNEVILLE, rmc, BEng (RMC), MEng (École Polytechnique), PhD (Queen's) PEng - 
Professor and Head of the Department of Civil Engineering. 

G. QUILLARD, BA, MA (Lille), MA (Toronto), PhD (Paris) - Professor of French Studies.  

T.J. RACEY, BSc (Waterloo), BEd (Queen's), MSc, PhD (Guelph) - Professor of Physics. 

M.H. RAHMAN, BSc (UET, Dhaka), MSc, PhD (Queen's), PEng - Associate Professor of Electrical and 
Computer Engineering. 

CAPTAIN M.W. RANCOURT, CD, BEng (Computer Engineering) (RMC), MEng (Geomatics 
Engineering) (UNB) - Lecturer of Civil Engineering. 

S. RANGANATHAN, ndc, BSc, MSc (Delhi), Mtech (IIT), PhD (Cornell) - Professor of Physics. 

R. RAO, BSc, MSc (Andhra U., India), PhD (Bombay, India) - Assistant Professor (Adjunct) of 
Chemistry and Chemical Engineering. 

K.J. REIMER, BSc, MSc (Calgary), PhD (Western), FCIC - Professor of Chemistry and Chemical 
Engineering. 

B. RICHARD, BA (Paris), MA, PhD, Post Doc (UQAM) - Assistant Professor of History. 

D. RINFRET, BMath (UQ à Trois-Rivières), PhD (Massachusetts) - Assistant Professor of Mathematics 
and Computer Science  

P. R. ROBERGE, BA, BSc, MChA, PhD (Sherbrooke) - Professor of Chemistry and Chemical 
Engineering. 

P. L. ROCHON, BSc, PhD (Ottawa), PEng - Professor of Physics. 

P. ROMAN, CD, rmc, BEng, MEng, PhD - Assistant Professor of Business Administration and cross-
appointed to the Department of Applied Military Science. 

J. ROUX, BA, Spéc (Lettres) (Algiers), LèsL (Montreal) - Language Teacher. 

C.N. ROZON, BSc, MSc (Sherbrooke), PhD (Queen's), PEng - Professor of Electrical and Computer 
Engineering. 
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D. RUTA, BA, LèsL, (Laval) - Language Teacher. 

A. RUTTER, BSc, MSc (Queen's), PhD (UOttawa) - Assistant Professor (Adjunct) in Chemistry and 
Chemical Engineering. 

CAPTAIN G. SABAT, rmc, BSc, MSc (RMC) - Lecturer of Physics. 

K.SCHOBEL, BA(RMC), MBA(RMC), Lecturer in Business Administration 

P.J. SCHURER, BSc, MSc, PhD (Groningen) - Professor of Physics. 

N. SCHWARTZ-MORGAN, BA, MA (Dijon), MA (Aix en Provence), PhD (Ottawa) - Assistant 
Professor of Political Science. 

G.E. SÉGUIN, BScA, MScA (Ottawa), PhD (Notre Dame) - Professor of Electrical and Computer 
Engineering. 

M. SÉGUIN, BA (Concordia) - Language Centre 

C.D. SHEPARD, BSc, MA (Queen's), PhD (Illinois), PEng - Professor of Electrical and Computer 
Engineering. 

M.B.K. SHEPHERD, BA (Université Laval), MA (RMC), Lecturer in Business Administration. 

L. SHIRINIAN, BA (Toronto), MA (Carleton), PhD (Montreal) - Professor of English. 

N. SHIRINIAN, BA (Carleton), BEd (Toronto), MA (Queen's) - Language Teacher. 

R.M. SHOUCRI, BSc (Alexandria), MSc (Laval), MSc (Illinois Institute of Technology), PhD (Laval), 
PEng - Professor of Mathematics and Computer Science. 

B.W. SIMMS, CD, rmc, BEng (RMC), MASc (Toronto), PhD (Queen's), PEng - Professor of Business 
Administration (Cross appointed to the Mechanical Engineering Department) and Associate Dean of 
Graduate Studies and Research. 

G.E. SIMONS, BMath (Waterloo), MSc (Toronto), PhD (Waterloo) - Associate Professor of 
Mathematics and Computer Science. 

MAJOR R. SMITH, CD, rmc, BEng, (RMC), MSc (Arizona) - Assistant Professor of Electrical and 
Computer Engineering. 

J.J. SOKOLSKY, BA (Toronto), MA (Johns Hopkins), PhD (Harvard) - Professor of Politics and Dean 
of the Faculty of Arts. Cross-appointed to the War Studies Programme. 

C. SPEARIN, BASc (McMaster), MA (Carleton), PhD (UBC) - Assistant Professor of Defence Studies. 

P.S. SRI, BSc, MA (Madras), MA (McMaster), PhD (Alberta) - Professor of English. 

M.W. STACEY, BSc (Brit Col), PhD (Dalhousie) - Professor of Physics. 

R.C. ST-JOHN, BA (Waterloo), MA (Waterloo), PhD (Western) - Associate Professor and Head of the 
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Department of Military Psychology and Leadership. 

A. ST-PIERRE, BSc (Sherbrooke), BScience Comptable (UQ - Montreal), MBA, EdD, CMA, CGA - 
Professor of Business Administration. 

J.A. STEWART, CD, rmc, BEng (RMC), MASc (Waterloo), PhD (Queen's), PEng - Professor of Civil 
Engineering and Dean of the Faculty of Engineering. 

J.C. STONE, BA (Manitoba), MA, PhD (RMC) - Assistant Professor of Defence Studies. 

MAJOR R. STOUFFER, BA, MA, PhD (RMC) - Assistant Professor of History.  

CAPTAIN M.R. STRAWSON, rmc, BEng (RMC) - Lecturer of Mechanical Engineering.  

I. STREIGHT, BA, MA (Victoria), PhD (Queen's) - Assistant Professor of English. 

R. TANOVIC, BSc (Sarajevo), MSc, PhD (Zagreb), PEng - Associate Professor (Adjunct) of Civil 
Engineering. 

M. TARBOUCHI, BSc (Morocco), MSc, PhD (Laval) - Associate Professor of Electrical and Computer 
Engineering. 

C. TARDIF, BSc (Montréal), MSc, PhD (Montréal) - Assistant Professor of Mathematics and Computer 
Science.  

M. TÉTREAULT, BIng, MScA (École Polytechnique de Montréal), PhD (Queen's), PEng - Assistant 
Professor of Civil Engineering.  

S.M. THOMAS, BSc, MSc (Kerala), PhD (Southern Illinois) - Associate Professor of Mathematics and 
Computer Science.  

W.T. THOMPSON, BASc, MASc, PhD (Toronto), PEng - Professor of Chemistry and Chemical 
Engineering.  

C. THURGOOD, BSc, MSc (Toronto), PhD (Queen's) - Assistant Professor of Chemistry and Chemical 
Engineering.  

S. TIGHE, BSc (Queen's), MASc, PhD (Waterloo), PEng - Associate Professor (Adjunct) of Civil 
Engineering.  

G.M. TORRIE, BSc, MSc, PhD (Toronto) - Professor of Chemistry and Chemical Engineering.  

G. TOUSSAINT, BASpéc(Soc), BA (Esp) (Ottawa), Cert Ant (Haiti) - Senior Teacher.  

L. TRAHAN, BA SpecL (Montreal) - Language Teacher.  

C. TRUDEAU, BA (NS), MA, PhD (Toronto) - Assistant Professor of French Studies.  

CAPTAIN R. VINCENT, BSc (Queen's), MSc (RMC) - Lecturer of Physics.  
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T.B. VINCENT, BA (Dalhousie), MA, PhD (Queen's) - Professor of English.  

CAPTAIN N. VLACHOPOULOS, CD, BEng, MEng (RMC), PhD Candidate (Queen`s), PEng - 
Assistant Professor of Civil Engineering  

G. WADE, BSc (Toronto), MSc, PhD (Western) - Associate Professor of Physics.  

E.J. WALLER, BSc, MScE (New Brunswick), PhD (New York) - Associate Professor (Adjunct) of 
Chemistry and Chemical Engineering.  

E. WARD, LèsL (Damas), MA (Queen's) - Language Teacher.  

D.L. WEHLAU, BSc (Western), MA, Phd (Brandeis) - Professor of Mathematics and Computer 
Science.  

R.D. WEIR, CD, BSc (New Brunswick), DIC, PhD (London), FCIC, FEIC, FIUPAC, FRSC, CChem 
(UK), PEng - Acting Dean of Graduate Studies and Research Division, and Professor of Chemistry and 
Chemical Engineering.  

CAPTAIN L.A. WENDLAND, CD, BEng, MASc, (RMC) - Lecturer of Chemistry and Chemical 
Engineering.  

A.J. WHITEHORN, BA (York), MA, PhD (Carleton) - Professor of Politics and cross-appointed to the 
War Studies Programme.  

MAJOR R.G. WIGHT, CD, rmc, BEng, MEng (RMC), PhD (Queen's) - Associate Professor of Civil 
Engineering.  

J. WOJTYK, BSc, PhD (Queen's) - Assistant Professor of Chemistry and Chemical Engineering.  

MAJOR (Retired) C.M. WORTLEY, CD, BEng, MEng (Nova Scotia Technical College), PEng - 
Assistant Professor of Electrical and Computer Engineering.  

G. YANG, BSc (Fudan), MSc (Tongji), PhD (Darmstadt) - Assistant Professor (Adjunct) of Physics.  

J.D. YOUNG, BA, (Hons) (Guelph), MScSoc (Laval), PhD (Queen's) - Associate Professor of Politics.  

F. YOUSOFFZAI, BA (U.Québec (Mtl)), MSc (Économie) (U.Québec(Mtl)), - Assistant Professor of 
Business Administration.  

B.A. ZEEB, BSc, PhD (Queen's) - Associate Professor of Chemistry and Chemical Engineering. 
College Staff  
Officers Of Administration  

CHANCELLOR AND PRESIDENT - The Minister of National Defence The Honourable Bill Graham, 
P.C., M.P., BA, LLD (Toronto), PhD (Paris)  

COMMANDANT - Brigadier-General J.P.P.J. Lacroix, CD 

PRINCIPAL - J.S. Cowan, BSc (Toronto), MSc (Toronto), PhD (Toronto) 
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DIRECTOR OF CADETS - Colonel J. G. B. Ouellette, CD, BA, MA 
Academic Staff  

CHIEF LIBRARIAN - S.J. Toomey, BA, MLS (McGill) 

REGISTRAR - Lieutenant-Colonel D.M. Last, CD, rmc, BA (RMC), MA (Carleton), MMAS 
(USGGSC), PhD (London)  

ASSOCIATE REGISTRAR (UNDERGRADUATE) - N. Ballance, BA (New Brunswick) 

ASSOCIATE REGISTRAR (GRADUATE) - S. Corbett, BA (York) 

ASSOCIATE REGISTRAR (ADMISSIONS) AND MUSEUM CURATOR - J.R. McKenzie, CD, rmc, 
plsc, BA, MA (RMC) 

ASSOCIATE REGISTRAR (LIAISON)/ RED & WHITE NATIONAL COORDINATOR - J.P.R. Hau, 
CD, BA (Winnipeg), MA (Manitoba) 
Military Staff  

DIRECTOR OF CADETS - Colonel J. G. B. Ouellette, CD, BA, MA 

DEPUTY DIRECTOR OF CADETS - Lieutenant-Colonel R.R. McDonald, CD, plsc, MA 

ADJUTANT - Captain K.Wright, 

A DIV COMMANDER - Major J.P. Cote 

B DIV COMMANDER - Lieutenant-Commander M. Lahaie 

C DIV COMMANDER - Major M. Fawcett 

CHIEF INSTRUCTOR - Major A. Reiffenstien 

STAFF OFFICER TRAINING - Captain M. Gloude 

STAFF OFFICER STANDARDS - Captain J. Cowley 

CADET WING SERGEANT - MAJOR - Master Warrant Officer M. Colbert, CD 

BAND OFFICER AND DRUM INSTRUCTOR - Master Warrant Officer D. Craft, CD 

BAND INSTRUCTOR - Warrant Officer S. Gagnon, CD 

PIPE-MAJOR - Sergeant J. Donnelly, CD  
Athletic Staff  

ATHLETIC DIRECTOR HEAD OF THE DEPARTMENT OF ATHLETICS - Mr. D. Cates, BKin 
(McMaster), MA (Ottawa) 

VARSITY MANAGER - Mr G. Dubé, BComm (SPAD) (Laurentian) 
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PHYSICAL EDUCATION MANAGER - Ms. N. Tremblay, BSc (Concordia), PFLC, CSCS, NCCP II 
Canoeing- Kayacking, NCCP I Cross Country Skiing, Instructor CFC, NLS 

RECREATION AND INTRAMURAL MANAGER - Mr M. Robillard, CD 

WOMEN'S SOCCER PROGRAM COORDINATOR AND HEAD COACH - Mr C. Beaulieu, BSc 
H.K. (Ottawa), NCCP III, Ontario Soccer Association Provincial "B" License 

PHYSICAL EDUCATOR REMEDIAL PROGRAM COORDINATOR - Mrs N. Woods, CD, CFC, 
NCCP I Volleyball, Spinning Maddog, NLS, Pers & Trg Level II 

PHYSICAL EDUCATOR AQUATIC PROGRAM COORDINATOR - Mr N.J.M. Breuvart, CD, 
ECPHV I, NCCP I Soccer, Swimming Inst, Bronze Sail IV Sailing, Canoe Inst Level I, First Aid Inst, 
Personal Trainer Level I SPI  

PHYSICAL EDUCATOR INDIVIDUAL SPORTS PROGRAM COORDINATOR - Mr B. Bennett, 
CD, CFC, NCCP II Volleyball  

PHYSICAL EDUCATOR MILITARY SKILLS PROGRAM COORDINATOR - Mr J. Blanchet, CD, 
CFC Rappel Master  

PHYSICAL EDUCATOR COLLECTIVE SPORTS PROGRAM COORDINATOR - Ms S. Bruff, 
BPEd (Memorial), BA (Memorial), BEd (Memorial), MA (Queen's), NCCP III Volleyball, NCCP III 
Soccer, NCCP I Canoeing, White Sail Sailing, NCCP I Powerlifting, CFC  

PHYSICAL EDUCATOR EVALUATION PROGRAM COORDINATOR - Mr D. Gaboury, BPhEd 
(Laval), CFC, NCCP III Volleyball, NCCP I Broomball, NCCP I Handball, NCCP IV Task 3 
(Volleyball Canada), Power lifting I  

VARSITY COORDINATOR - Mr J. Girard, CD, NCCP Level II Badminton  

FENCING PROGRAM COORDINATOR AND HEAD COACH - Mrs P. Howes, CHPC - BA 
(Carleton), National Coaching Institute diploma in high performance coaching (Winnipeg), NCCP IV 
Fencing, Prevot d'Armes Diploma  

WOMEN'S VOLLEYBALL PROGRAM COORDINATOR AND HEAD COACH - Ms C. Welden, 
BRLS (Brock), NCCP III Volleyball  

ATHLETIC THERAPIST - Mr S. Lawless, BSc (Queen's), MSc (Queen's), MCPA, Licensed 
Physiotherapist  

MEN'S VOLLEYBALL PROGRAM COORDINATOR AND HEAD COACH - Mr S. Leknois, CD 1, 
NCCP III Volleyball, NCCP I Soccer  

PHYSICAL EDUCATOR TAEKWONDO COACH - Combative Program Coordinator - Mr P. Nicol, 
CD, BA (CMR), CFC, 4th Dan WTF TKD, NCCP III Theory, NCCP I Handball  

MEN'S HOCKEY PROGRAM COORDINATOR AND HEAD COACH - Mr K. Nobes, M.A. 
(McGill), BEd (McGill), NCCP Advanced I Hockey  

MEN'S BASKETBALL PROGRAM COORDINATOR AND HEAD COACH - Mr C. Norman, BA 
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(Concordia), Graduate National Coaching Institute (Toronto), NCCP IV Basketball  

PHYSICAL EDUCATOR CURRICULUM DEVELOPMENT COORDINATOR - Mr S. Ferguson, BA 
(UWO), MSc (York), CFC, PFLC  

MEN'S SOCCER PROGRAM COORDINATOR AND HEAD COACH - V. Mendes, HR Marketing 
(St- Lawrence College (Kingston)  

WOMEN'S BASKETBALL PROGRAM COORDINATOR AND HEAD COACH - Captain B. Schur, 
BA (RMC), NCCP III Basketball  

ACTING ASSISTANT RECREATION AND INTRAMURAL - Ms T. Marshall, Business Diploma, 
NCCP I Swimming, NLS (Pool/Waterfront), First Aid/CPR, First Aid/CPR Instructor, Bronze 
Med/Bronze Cross Instructor/Examiner, Red Cross Swimming Instructor, Aquafit/Step Instructor, CFC 
CSEP, WHMIS  

SHOOTING PROGRAM COORDINATOR AND PISTOL HEAD COACH - Mr A. Wilkinson, BA 
(Queen's), NCCP II Pistol  
Chaplains  

CHAPLAIN (PROTESTANT) - Major C. Ryan, CD  

CHAPLAIN (ROMAN CATHOLIC) - Major Jean-Yves Fortin 
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